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® 14% students from developing countries

and low-income level or middle-income

level

® 20%  special quota assigned for

international students at PSU
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14 percent increase in first-generation Reduced Prince Sultan University is an equal
students compared to previous years Inequalities opportunity institute that strongly

prohibits all forms of discrimination
Takeaway: Increased awareness and

o o ) B based on gender, race, ethnicity,
insightful policies to reduce inequalities

~ religion, nationality, or disabilities
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© 0.3% at PSU are paralyzed and are treated

without extra cost.

® PSU is trying to brighten them as an equal

& well-established citizen of the kingdom

Achievements m

More than 14.6% of students at PSU are first-generation students

More than 14.2% of total number of first-generation students in PSU are
from developing countries

17 students & 4 staff at PSU are identified with one or more disabilities
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Metrics m

First-generation students

Being a first-generation college student represents progress in a family. Most people who decide
not to go to college do so, because of unaffordability. Food, living expenses, textbooks, and tuition
incur huge amount to be spent. Few economically-backward families may get intimidated by the
price tag, a common issue. However it is important to remember that the 'sticker price'—aka the
published price of tuition—is not necessarily what students will have to pay. The ‘net price’ is what
students and families pay, after scholarships and financial aid are taken into consideration.

Prince Sultan University takes initiative in this regard for those students who cannot afford their
universityexpenses. PSU offers scholarships based on merit and provides financial aid to
low-income families with an aim that those students shine as a major part of the society.The
distribution of first-generation students at PSU is shown herewith.

518 4'f firsf—degree students

First-generation students

This table shows the proportion of international students at all degree levels who are from low-in-
come and lower-middle-income countries, as defined by the World Bank.
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Students and staff with disabilities

Prince Sultan University is committed towards
treating students and staff with disabilities

equally without any discrimination in any @ ‘
aspects. The university offers extraordinary ‘

facilities to all of its students & staff members,

without any additional cost, one of which

being'hotline service'. Further, Prince Sultan Number of employees Number of employees
University provides handicapped parking slots with disability
for all disabled students and staff members also

every building is equipped for these students

and staff members.
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Abdulloh Alsehaimi, who is the Guidance Counselor
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List of differently-abled students at PSU
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Measures against discrimination

Princes Sultan University has a policy oriented to the management of different capacities of students
as well as their disabilities. As an evidence, the manual for the admission of students can be observed
with loads of information and some of the resources of admission for students.
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Prince Sultan University
PSU Policy Management System
Accessibility, Non-discrimination, and Harassment Policy
Policy Code: GV 0007
Policy Name: Accessibility, Non-discrimination, and Harassment Policy
Handling Unit: The President Office
Date of Current Revision: August 2020
Approved by: University Council
Date of Approval: 02/09/2020

Purpose
Prince Sultan University provides a healthy equal-opportunity educational

environment free from discrimination and all types of harassment. The main purpose
is to foster a pleasant atmosphere where all can learn, innovate and achieve.

Definitions:
Discrimination: is treating a person differently based on gender, race, disability,
nationality, or religion

Harassment:
Any behavior or attempts to offend, harm or offend a person. This includes verbal,

physical, written or published using social media

Policy Statement:

# Prince Sultan University is an equal-opportunity institute that strongly prohibits
all forms of discrimination based on gender, race, ethnicity, religion, nationality,
or disability.

e All university services, facilities and opportunities are equally accessible by all
members and candidates based only on merit, eligibility and credentials.

e Services include, but not limited to, admission, registration, placement,
scholarship, mentorship, recruitment, subscriptions, complaints, appeals, plus
other similar categories.

* Facilities include classrooms, labs, meeting rooms, sporting facilities and other
similar resources.

Introduction to

SEN & Dyslexia
By Dr. Jamal Al Said

9




—_ < —

SUSTAINABLE
DEVELOPMENT

GLALS

PSU's commitment to SDG 2030

PSU is committed to United Nations Sustainable Development Goals (SDGs) through effective
institutional resource management, innovative teaching and learning, research, national and
international partnerships, continuous studies, and outreach. PSU shall undertake the following
activities: form higher and steering committees, evaluate each SDG, formulate and develop related
SDG policies, conduct awareness campaigns to the PSU community, establish a sustainability
office, identify the SDGs related to each college, program, and course, and lab centers at PSU, and
implement sustainability-related initiatives.

Vision
Prince Sultan University strives to support Saudi Arabia’s Vision 2030 and the United Nations

Sustainable Development Goals (SDGs) by paving the way for higher education in KSA and Middle
East.

Mission

Supporting the Saudi Arabia's Vision 2030 and the PSU's strategic directions, PSU aligns its
mission with SDGs by providing quality education, sustainability initiatives, lifelong learning,
scientific research, and community service.
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