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Who we are?

Vision

Mission

PSU’s Commitment to SDG 2030

Prince Sultan University’s Center for Sustainability and Climate (CSC) is committed to the United Nations Sustainable Development Goals (SDGs) through effective 
institutional resources management, innovative teaching and learning, research, national and international partnerships, continuous studies, and outreach. PSU 
shall undertake the following activities: form higher and steering committees, evaluate each SDG, formulate and develop related SDG policies, conduct awareness  
campaigns to the PSU community, establish a sustainability office, identify the SDGs related to each college, program, and course, and lab centers at PSU, and  
implement sustainability-related

To support Saudi Arabia’s Vision 2030 and the United Nations Sustainable Development Goals (SDGs) towards sustainability and climate justice by inspiring action, 
developing leadership, and building networks.

Supporting the Saudi Arabia’s Vision 2030 and the PSU’s strategic directions, Prince Sultan University’s Center for Sustainability and Climate (CSC) transform  
commitments into action and build a decarbonized, more sustainable world, driving technological and economic transformations to realize sustainable competitive 
advantage. To coordinate, promote, and accelerate interdisciplinary research and training on sustainability and climate, and the role of humans in the environment.

PSU is committed to the United Nations Sustainable Development Goals (SDGs) through effective institutional resources management, innovative teaching and l 
earning, research, national and international partnerships, continuous studies, and outreach.

PSU is also committed to net zero carbon university by 2060.
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Foreword from President

Greetings! It is a great pleasure for all of us here at PSU, and we are indeed delighted, pleased, privileged to be taking part in the Times 
Higher Education Impact Ranking. PSU is committed to applying the UN SDG 2030 as part of PSU with our strategic and support to the 
Kingdom of Saudi Arabia 2030 vision, which in terms of integrating the UN 2030, 17 global goals. Thus, PSU is participating in the upcoming 
Times Higher Education Impact Ranking, which is solely based upon the SDG 2030.

Since the impact rankings are measured based on three broad areas such as research,  
outreach, and stewardship for the goals, PSU is always determined to perform very well.  
Therefore, PSU is significantly focusing on several SDGs, including SDG 4, which is quality  
education, and that’s what PSU is all about. SDG 5, gender equality, is reflected in our student 
body, where 60 percent of our students are female.

We at PSU are keen to show how PSU teaches the next generation of PSU students to a depth of sustainability in their lives. We will be 
demonstrating our commitment to meaningful education around SDGs in our programs and classrooms. So, PSU for higher committees 
and subcommittees to oversee and follow up on our performance and compliance with the SDGs.

SDG 8 Decent Work and that’s also reflected in our graduates, about 90 percent of our  
graduates get jobs within three months. SDG16, peace and justice, reflects PSU outstanding law 
school and SDG 17, which is the partnership for goals comprehensive. So, we are looking forward 
to and excited about our continued success with SDG compliance.

Thank you.

Dr. Ahmed Bin Saleh Al-Yamani
President



Prof. Mohammad Nurunnabi
PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE, 
CMA, FFA, FIPA, CPA

Director, Center for Sustainability and Climate (CSC)
Aide to the President and Chair in Accounting
Prince Sultan University, Saudi Arabia
Academic Visitor (Senior Member)
St Antony’s College, University of Oxford, United Kingdom
Center for Sustainability and Climate

Prince Sultan University’s Center for Sustainability and Climate (CSC) is committed to the United Nations Sustainable  
Development Goals (SDGs) through effective institutional resources management, innovative teaching and  
learning, research, national and international partnerships, continuous studies, and outreach.

Since the launch of Vision 2030 in 2016, the Kingdom has taken significant steps to scale up its climate action and  
environmental protection. Our mission is to support the Saudi Arabia’s Vision 2030 and the PSU’s strategic directions. Prince 
Sultan University’s Center for Sustainability and Climate (CSC) transform commitments into action and build a decarbonized, 
more sustainable world, driving technological and economic transformations to realize sustainable competitive advantage. 
To coordinate, promote, and accelerate interdisciplinary research and training on sustainability and climate, and the role of 
humans in the environment.

“Prince Sultan University is the First Saudi University to Pledge Net Zero Carbon University by 2060”
“Prince Sultan University is the Second Saudi University in SDG 17 - Partnerships for the goals”

With the launch of the Saudi Green Initiative in 2021 as part of Saudi Vision 2030, the Kingdom has reaffirmed its belief in a 
sustainable future for all. According to Saudi Green Initiative “The first wave of more than 60 initiatives announced under 
SGI—and unveiled at the October 2021 Saudi Green Initiative Forum—represent over SAR 700 billion investment to 
contribute to the growth of the green economy. Under the patronage of HRH Crown Prince Mohammed bin Salman, 
the Saudi Green Initiative now takes efforts to the next level by unifying all sustainability efforts in the Kingdom to 
increase reliance on clean energy, offset the impact of fossil fuels and combat climate change.”

The Center for Sustainability and Climate (CSC) at PSU is strongly committed to contribute to the initiatives of Saudi Green 
Initiative, Saudi Vision 2030 and of course the United Nations Sustainable Development Goals (SDGs). 

We will work together to make a better world.

Timeline of Saudi Green Initiative - A Sustainable Future for 
Saudi Arabia

Source: www.saudigreeninitiative.org

Message from the Director
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Official Race to Zero Signatory

Strategic Collaborators 

We are part of the Race to Zero and are leading 
the education sector for a healthy and resilient zero  
carbon recovery in the lead up to COP26!



Director of CSC

Professor Mohammad Nurunnabi
PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE, CMA, FFA, FIPA, CPA

Director, Center for Sustainability and Climate (CSC), Aide to the President and Chair in 
Accounting Prince Sultan University, Saudi Arabia, Academic Visitor (Senior Member) in St 
Antony’s College, University of Oxford, United Kingdom

Professor Mohammad Nurunnabi, PhD (Edinburgh), SFHEA, FRSA, FAIA (Acad), CMBE, FFA, FIPA, CMA, CPA is the Director of Center for Sustainability and  

Climate, Aide to the President on Ranking and Internationalization, and Chair of the Department of Accounting at Prince Sultan University, Saudi Arabia. He is an  

Academic Visitor (Senior Member) of St Antony’s College, University of Oxford, Oxford, United Kingdom. Previously he has taught in University of East London, United  

Kingdom (UK), University of Bedfordshire (UK), and Edge Hill University (UK). Prior to his academic career, he worked as a financial team member in ADVFN Plc (covers in  

excess of 70 stock exchanges from across the globe), London, UK. He holds a PhD with an outright pass (no corrections) from the University of Edinburgh, UK. He 

is a Certified Public Accountant (CPA), a Chartered Management Accountant (CMA), a senior fellow of Higher Education Academy (SFHEA), UK, an academic fellow 

of the Association of International Accountants (FAIA-Acad), fellow of the Royal Society of Arts (FRSA), Certified Management & Business Educator (CMBE), Fellow, 

Institute of Financial Accountants (FFA), and Fellow of Institute of Public Accountants (FIPA). He is an academic member of the Institute of Management Accountants 

(IMA), European Accounting Association (EAA), British Accounting and Finance Association (BAFA), and American Accounting Association (AAA). He has been active 

within the accounting profession and is a Vice President (Education) of the IMA Riyadh Chapter, Saudi Arabia and a Global Advisory member of the Diversity Thought 

Leadership Pipeline (DTLP) Committee of the IMA, USA. Under his leadership, Prince Sultan University (PSU) became the second private university in the world (outside 

US) to earn AACSB accounting accreditation in 2022. Recently, he is co-chairing Teaching & Curriculum Committee of International Accounting Section of American 

Accounting Association (AAA).

Professor Mohammad Nurunnabi
PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE, CMA, FFA, FIPA, CPA

Director, Center for Sustainability and Climate (CSC), Aide to the President and Chair in 
Accounting Prince Sultan University, Saudi Arabia, Academic Visitor (Senior Member) in St 
Antony’s College, University of Oxford, United Kingdom
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Dr. Sanjida Haque

Dr. Syed Umar Amin Ms. Hana A. Alahmari

Associate Director, Center for Sustainability and Climate (CSC) Prince Sultan University, Saudi Arabia

Information Systems, College 
of Computer and Information 
Sciences (CCIS)

Dr. Sanjida Haque is an Associate Director of Center for Sustainability and Climate (CSC) 
at Prince Sultan University, Saudi Arabia. She has a PhD and Master from Universiti Sains  
Malaysia, Malaysia

Associate Director of CSC

Faculty Sustainability Ambassadors

Computer Science, College of 
Computer and Information 
Sciences (CCIS)
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Dr. Mohammed Bakjaji
Law, College of Law (CL)

Dr. Zainab Rawshdeh
Management, College of 
Business Administration 

(CBA)

Dr. Enis Omerović
Law, College of Law (CL)

Prof. Francisco Bastida
Accounting ,College of 
Business Administration 

(CBA)

Prof. Jawahitha Sarabdeen
Acting Associate Chair & 
Director, MCL Program, 

College of Law, PSU, Riyadh

Prof. Zahirul Hoque
Law, College of Law (CL)

Dr. Rehana Parveen
Law, College of Law (CL)

Dr. Samar El Sayad
Accounting, College of 
Business Administration 

(CBA)

Prof. Izani Ibrahim
Finance, College of Business 

Administration (CBA)

Dr. Amira Khattak
Marketing, College of 

Business Administration 
(CBA)

Faculty Sustainability Ambassadors
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Dr. Alia Mitchell
Linguistics and Translation, 
College of Humanities and 

Sciences

Dr. Israa Fardous
Assistant Professor of Interior 
Design Department, College 
of Architecture and Design 

(CAD)

Prof. Hadeer Abouelnagah
Linguistics and Translation, 
College of Humanities and 

Sciences

Dr. Mohammed Ezzat 
Al-Atroush

Assistant Professor of 
Civil and Environmental 
Engineering, College of 

Engineering

Prof. Mohamad Boudaina
Mathematics and Sciences, 
College of Humanities and 

Sciences (CHS)

Dr. Mahajan Sagar Bhaskar
Assistant Professor of 
Electrical Engineering 

Department, College of 
Engineering

Dr. Raghed Tawrneh
General Studies, College of 
Humanities and Sciences 

(CHS)

Dr. Wafa Abdelmajeed 
Labib

Assistant Professor of 
Architecture Department, 
College of Architecture & 

Design

Ms. Fawzia Goni
PYP, College of Humanities 

and Sciences (CHS)

Faculty Sustainability Ambassadors
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Yumna Alnadeem

Renad Mohammed Algarni

Law, College of Law (CL)

Architecture, College of 
Architecture and Design 

(CAD)

Meshari Samir Alalkami

Laith Alamro

Information Systems, College 
of Computer and Information 

Sciences (CCIS)

Management, College of 
Business Administration 

(CBA)

Reema Saleh I Alhudhaif

Dimah Waleed Alharkan

MBA, College of Business 
Administration (CBA)

Architecture, College of 
Architecture and Design 

(CAD)

Abdullah Dabaan

Rahf Aloubal

Software Engineering, 
College of Computer and 

Information Sciences (CCIS)

Software Engineering, 
College of Computer and 

Information Sciences (CCIS)

Aljoaharah Dhafir Saad 
Alshahrani

Shahah Alnafia

Accounting, College of 
Business Administration 

(CBA)

Applied Linguistics, College 
of Humanities and Sciences 

(CHS)

Student Sustainability Ambassadors
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Saud Abdulrahman 
Almogbel

Rawan Alnafeesah
Applied Linguistics, College 
of Humanities and Sciences 

(CHS)

Finance, College of Business 
Administration (CBA)

Amal AlSaud

Aljwhrah Albegami

Applied Linguistics, College 
of Humanities and Sciences 

(CHS)

Marketing, College of 
Business Administration 

(CBA)

Mashael Almualam

AlDanah Alhokair

Translation, College of 
Humanities and Sciences 

(CHS)

Accounting, College of 
Business Administration 

(CBA)

Abdullah Al Shawaf

Muzen Al-Assaf

Civil and Environmental 
Engineering, College of 

Engineering (CE)

Law, College of Law (CL)

Danah Dkiel
Finance, College of Business 

Administration (CBA)

Student Sustainability Ambassadors
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SDG Higher Committee 2022-2023

Dr. Ahmed S. Yamani
President
SDG Higher Committee Chair

Dr. Mohammad Aljibreen

Vice President, Academic Affairs
SDG Higher Committee Member

Prof. Mohammad Nurunnabi
Aide To The President on Ranking & 
Internationalization, Director of CSC, 
Chair of Accounting Department
SDG Higher Committee Co-Chair, 
SDG-17 Committee Chair

Dr. Saad Al-Rwaita
Vice President, Administrative and 
Financial Affairs
SDG Higher Committee Member

Dr. Heba Khoshaim
Vice President, Female Campus
SDG Higher Committee Member, 
SDG-5 Committee Chair

Dr. Jolly Sahni

Director of Jubilation Office
SDG Higher Committee Member, 
SDG-8 Committee Chair
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Dr. Emna Chikhaoui
Senior Compliance & Legal Manager, 
Acting Director of Policies and 
Development Unit
SDG Higher Committee Member, 
SDG-16 Committee Chair

Dr. Sanjida Haque

Associate Director, Center for 
Sustainability and Climate (CSC)
SDG Higher Committee Member

Mr. Lester Bello
Programmer, Public Relations and 
Media Center
SDG Higher Committee Member

Dr. Tahira Hoke
Aide to the President, Director of the 
Evaluation and Academic 
Accreditation Center (CW)
SDG Higher Committee Member

Mr. Victor Mendoza
Director of the Evaluation and 
Academic Accreditation Center (MC)
SDG Higher Committee Member

SDG Higher Committee 2022-2023
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Dr. Heba Khoshaim
Vice President, Female Campus

SDG Higher Committee Member, SDG 5 
Committee Chair

Ms. Saima Rashid
Director of Center for Statistics and 

Information (CSI)
SDG 5 Committee Member

Dr. Amira AlKhawaja
Assistant to the Vice President, WC

SDG 5 Committee Co-chair

Ms. Arooj Yaswi
Lecturer in College of Humanities 

& Sciences
SDG 5 Committee Member

Dr. Tanzila Saba
Associate Chair of Information Systems 

Deptartment, Lab Leader of Artificial 
Intelligence & Data Analytics (AIDA)

SDG 5 Committee Member

Ms. Hanan Alsubai
SDG 5 Committee Member

Dr. Dina El-Dakhs
Chair of Department of Linguistics 

and Translation, Lab Leader of Applied 
Linguistics Research Lab (ALLAB)

SDG 5 Committee Member

SDG 5 Committee
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Dr. Jolly Sahni
Associate Director of MBA Program, 

Director of Jubilation Office
SDG Higher Committee Member, SDG-8 

Committee Chair

Mr. Maruf Rahman
SDG-8 Committee Member

Dr. Yazeed Alfakhri
Dean of Student Affairs

SDG-8 Committee Co-chair

Ms. Roohi Jan
SDG-8 Committee Member

Dr. Roaa Atiyeh
Assistant Professor, Department of Inte-

rior Design Engineering
SDG-8 Committee Member

Ms. Hana Sultan
SDG-8 Committee Member

Ms. Hafsah Alekrish
SDG-8 Committee Member

SDG 8 Committee
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Dr. Emna Chikhaoui
Senior Compliance & Legal Manager, 

Acting Director of Policies and 
Development Unit

SDG Higher Committee Member, 
SDG-16 Committee Chair

Dr. Samaher Fallatah
Vice-Dean of College of Architecture 

and Design (CAD) and Chair of 
Interior Design Department
SDG-16 Committee Member

Dr. Shafiqul Hassan
Assistant Professor in College of Law

SDG-16 Committee Co-chair

Mr. Bryan Morales
Associate Director of the Evaluation 

and Academic Accreditation 
Center(EAAC)

SDG-16 Committee Member

Dr. Rakan Alyamani
Assistant Professor in College of 

Engineering
SDG-16 Committee Member

Mr. Feras Mahfoos
Admin, Deanship of Student Affairs

SDG-16 Committee Member

Dr. Farida Saleem
Faculty Member in College of Business 

Administration
SDG-16 Committee Member

SDG 16 Committee
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Dr. Hazem Abu-Farsakh
Head of Department of Mathematics 

and Sciences in College of 
Humanities & Sciences

SDG-17 Committee Member

Dr. Nof Al-Sufyani
General Supervisor for Public Relations 

and Media Center
SDG-17 Committee Co-chair

Dr. Umashankar Subramaniam
Associate Professor of Communications and 

Networks Engineering Department in 
College of Engineering

SDG-17 Committee Member

Prof. Mohammad Nurunnabi
Aide To The President Of Research, 

Ranking & Internationalization, 
Chair Accounting Department
SDG Higher Committee Co-Chair, 

SDG-17 Committee Chair

Dr. Elham Dannoun
Associate Chair of Department of Mathematics & 

Sciences in College of Humanities & Sciences
SDG-17 Committee Member

SDG 17 Committee
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Dr. Sanjida Haque
Associate Director, Center for Sustain-

ability and Climate (CSC)
SDG-17 Committee Member

Ms. Muneera Aldhubaiban
Community Service Director, Community Services 

& Continuing Education Center
SDG-17 Committee Member

Dr. Samar Elsayad
Assistant Professor, College of Business 

Administration
SDG-17 Committee Member

Dr. Tahira Hoke
Aide to the President, Director of the Evaluation 

and Academic Accreditation Center (CW)
SDG-17 Committee Member

Prof. Hadeer Abouelnagah
Director, Translating and Authoring Center

SDG-17 Committee Member

SDG 17 Committee
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Prof. Mohammad Nurunnabi
PhD (Edinburgh), FAIA(Acad), SFHEA, 

FRSA, CMBE, CMA, FFA, FIPA, CPA
Director, Center for Sustainability and 

Climate (CSC), Aide to the President and 
Chair in Accounting(CHS)

Ms. Hana A. Alahmari
Lecturer, Information Systems

College of Computer and 
Information Sciences (CCIS)

Dr. Sanjida Haque
Associate Director, Center for 

Sustainability and Climate 
(CSC)

Dr. Mohammed Bakjaji
Faculty member,

College of Law (CL)

Dr. Tahira Hoke
Aide to the President, 

Director of the Evaluation 
and Academic Accreditation 

Center (CW)

Dr. Enis Omerović
Assistant Professor in International 

Law College of Law (CL)

Dr. Syed Umar Amin
Assistant Professor, Computer 

Science College of Computer and 
Information Sciences (CCIS)

Prof. Jawahitha Sarabdeen
PhD (MMU), MCL(IIUM), MSHRM(UOW), LL.B. 

(Hons)(IIUM), CLPP(TMU) Fellow (FCG) Chartered 
Governance Institute Canada (CGIC) Barrister & 

Solicitor, Ontario, Canada. Acting Associate Chair 
& Director, MCL Program, College of Law, PSU, 

Riyadh

Sustainability Fellows
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Dr. Rehana Parveen
Assistant Professor, College of Law 

(CL)

Prof. Zahirul Hoque
Professor, College of Business 

Administration (CBA)

Prof. Izani Ibrahim
Professor of Finance,
College of Business 

Administration (CBA)

Dr. Samar El Sayad
Assistant Professor of Accounting
College of Business Administration 

(CBA)

Dr. Zainab Rawshdeh
Assistant Professor,
College of Business 

Administration (CBA)

Dr. Amira Khattak
Associate Chair - Marketing Program
College of Business Administration 

(CBA)

Prof. Francisco Bastida
Leader of the Environment, Social, 

Governance and Accountability Lab 
(ESGAL) at the Prince Sultan 

University. Accounting ,College of 
Business Administration (CBA)

Dr. Alia Mitchell
PFHEA EdD (University of Cincinnati), 
Vice Dean, College of Humanities and 
Sciences (CHS) Director, Teaching and 
Learning Center (TLC) Linguistics and 

Translation Department in CHS

Sustainability Fellows
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Prof. Hadeer Abouelnagah
Professor of English Literature and 

TranslationCollege of Humanities and 
Sciences (CHS)

Dr. Mohammed Ezzat Al-Atroush
Assistant Professor of Civil and Environmental 
Engineering, Member of the soil improv. Tech. 
Committee, ASCE-GI, Member of Structures 
and Material (S&M) Research Lab, Faculty 
Advisor of the PSU-ASCE Student Chapter

Engineering Management Department  
College of Engineering (CE)

Prof. Mohamad Boudaina
Energy, Water, and Environment 

Lab - Leader, College of  
Humanities and Sciences (CHS)

Dr. Mahajan Sagar Bhaskar
PhD (UJ), SMIEEE, Assistant Professor, 
Renewable Energy Lab, Department of 

Electrical Engineering, College of 
Engineering, Prince Sultan University 

(PSU)

Dr. Raghed Tawrneh
General Studies - Assistant  

professor, College of 
Humanities and Sciences (CHS)

Dr. Wafa Abdelmajeed Labib
Ph.D., F.HEA, M.ASCE , Architecture
College of Architecture and Design 

(CAD)

Ms. Fawzia Goni
PYP, College of Humanities and 

Sciences (CHS) of Business 
Administration (CBA)

Dr. Israa Fardous
PhD (Aberdeen), RGU

Assistant Professor of Architecture and 
Design Department of Interior Design 

College of Architecture and Design 
(CAD)

Dr. Hana Omar
Director of Community Support and 
Acting Director of International Rela-
tions and Partnerships at King Salman 
Humanitarian Aid and Relief Centre, 

Saudi Arabia

Dr. Sana Malik
Associate Professor, University of 

Management and Technology (UMT), 
Pakistan

Sustainability Fellows
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Impact Rankings

3rd 3rd4th 2nd

101-200 101-20093 100Worldwide WorldwideWorldwide Worldwide

Overall 
Ranking

4th

201-300 Worldwide

in Kingdom of 
Saudi Arabia

in Kingdom of 
Saudi Arabia

in Kingdom of 
Saudi Arabia

in Kingdom of 
Saudi Arabia

in Kingdom of 
Saudi Arabia

Gender
Equality

Decent Works
Economic Growth

Peace and 
Justice Strong 
Institutions

Partnerships 
to achieve 
the Goal

5 8 16 17
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No Poverty

Community anti-poverty programmes

Students receiving financial aid

Provide assistance in the local community supporting the start-up 
of financially and socially-sustainable businesses through relevant 
education or resources (e.g. mentorship programmes, training 
workshops, access to university facilities).

Academic Service Learning Programs

1. Elite Program in Collaboration with Monsha’at

Number of students got scholarship
1485

Number of students got partial 
Scholarship (Low-Income)

1434

Proportion of students receiving financial aid to attend 
university because of poverty

Local start-up assistance

22



2. Chinese Language Course & English Language Course

3. inistry of Interior

CSCEC welcomed ministry of education members during summer 2019 to be trained by PSU staff member, PSU faculty members from 
College of Humanities, and external qualified instructors as well to meet the need of the registered trainers in the summer courses with a 
lack of faculty members existence during summer. The total number of trainers at PSU was 80. The main goal for this training course is to 
teach the ministry of higher education employees on the basics of Chinese Language according to the govermental decree decision to 
teach Chinese in government schools in future.

The Community Service and Continuing Education Centre had a Cooperation with the Ministry of Interior 
to provide several training programs of English to their employees in different levels and classes based on a 
placement test. The program was held twice by PSU faculty members from College of Humanities, English 
Department.
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4. Masar 

Masar is the first Pre-College Program in the Kingdom of Saudi Arabia designed 
for high school students to experience college life, prepare for academic success, 
and explore options. It is based on workshops for various majors to help students 
decide which majors they should specialize in. It was initially proposed by Ms.  
Nafla AlKahtani’s students as a class project. It was then implemented successfully in  
collaboration with the Community Service and Continuing Education Center. It was 
implemented in the spring semester of 2018. Masar usually runs for 2 weeks, and 
by the end of the program, students will be enlightened and knowledgeable about 
their next step. The program was held twice by PSU faculty members from College 
of Humanities, English Department.
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5. SABIC 6. Riyadh Bank International Program

In a collaboration with SABIC, CSCEC customized a program  
included the most knowledge that a high school graduate needs 
before studying abroad. The program required a high school  
graduate with a full time staying at a hotel, being away from his/
her family, being dedicated to a full-time schedule since morning 
to evening at PSU campus. The program allowed them to gain 
educational, cultural, and life coaching knowledge to be able to 
accommodate studying abroad alone.

The Community Service Office & the Business Administration  
college in collaboration with Riyadh Bank have established the  
Riyadh Bank Training Program to ensure the best quality is  
delivered. The program offers training from PSU Business  
Administration faculty along with Euromoney Solutions Company 
to Riyad Bank newly employees as stated in CSCEC mission and  
vision to provide the knowledge to our community reaching  
several categories of the audience to meet the need of our society.
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Local start-up financial assistance

Provide financial assistance to the local community supporting the start-up of 
financially and socially sustainable businesses.

26



Programmes for services access

Organise training or programmes to improve access to basic services for all.

27
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Zero Hunger

Sustainable food choices on campus for all on campus, including vegetarian and vegan food

Student hunger

Zero Hunger
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Healthy and affordable food choices for all on campus
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National hunger

Sustainable food purchases - Prioritise the purchase of 
products from local, sustainable sources.

University access to local farmers and food producers (e.g. 
labs, technology, plant stocks) to local farmers and food 
producers to improve sustainable farming practices.

Events for local farmers and food producers to 
connect and transfer knowledge

Provide access on food security and sustainable 
agriculture and aquaculture knowledge, skills or 
technology to local farmers and food producers.
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PSU has 77 scholarly publications on Good health and well-being 
that has 1,748 views, cited 647 times and has 8.40 citations per 
paper.

Current collaborations with local, national, or global health  
institutions to improve health and well-being outcomes.

Number graduating in health professions

Collaborations and health servicesGood Health and Well-being

77 1,748

647 8.40

Number of 
publications 

Number of 
views

Number of 
citations

Citations Per 
Paper
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Deliver outreach programmes and projects in the local community (which can include student volunteering programmes) to improve or 
promote health and well-being including hygiene, nutrition, family planning, sports, exercise, aging well, and other health and well-being 
related topics. This can also include outreach programmes to displaced or refugee communities local to the institution.

Health outreach programmes
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Share sports facilities with the local community, for instance with local schools or with the general public.

Shared sports facilities
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Provide students and staff with access to mental health support

Mental health support
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Smoke-free policy
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Proportion of graduates with teaching qualification

Number of graduates

Number of students starting a degree

Number of first-generation students 
starting a degree 

Quality Education

Proportion of first-generation students

Public resources (lifelong learning) 

Provide free access to educational resources for those not studying at the  
university – e.g. computers, library, online courses, and access to lectures.

Prince Sultan University is a result of effort, the Custodian of the Two 
Holy Mosques, King Salman bin Abdulaziz, may Allah preserve him. The  
education for employment project at the university provides the most important  
international training programs targeted at graduates of Saudi colleges and 
universities who hold a bachelor degree.

It is essential that attention be paid to this category of both sexes’ national 
youth population and find integrated scientifically based programs to develop 
their capacities to preserve our society’s future features. To ensure that the pace 
of development continues, and although the practice of work is a contribution 
to national development, it is undoubtedly a means of earning and providing  
decent livelihoods. Having young men and women getting jobs is a goal 
for each family. An obsession haunts parents since end of the son and  
daughter’s association at the university stage to searching for work where that 
ratio of youth unemployment in Saudi Arabia is 60% in both sexes, about 37% 
in males and 63% in females.

Hence, the Center’s idea, which the university’s officials give, notably His  
Highness Prince Dr. Abdulaziz bin Mohammed bin Ayyaf, Chairman of the  
University’s Board of Trustees. In response to King Salman bin Abdelaziz’s  
desire, since he was Prince of Riyadh, to actively espouse Saudi society’s  
issues. The aim is to qualify university and college graduates who experience  
difficulties finding suitable job opportunities commensurate with their  
specialties and fill the shortage of skills and knowledge needed to meet their 
labor market needs.

826

518

76

8

No. of Academies No. of Companies 
with E4E students 

No. of Academies 

3 1093
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The Education for Employment program is designed to keep pace with the ongoing  
development and rehabilitation of hundreds of young people from various universities and 
colleges in order to build the capacities and possibilities necessary to achieve the ambitious 
objectives of Vision 2030 and to achieve the aspirations of the University of Prince Sultan to 
serve the community by supporting and developing the youth of the country and thus achiev-
ing the objectives of the National Transformation Program.

Through, the Education for Employment program, a strategic partnership project has been established between Prince Sultan’s University 
and eight leading global technology companies worldwide. Namely, Cisco, Juniper, Oracle, Microsoft, SAP, Huawei, Red hat and VMware. 
The aim is to transfer global technical knowledge, expertise, and technical skills to the Kingdom and rehabilitate and build Saudi youth who 
suffer from job security, particularly university graduates.

The Centre and Vision 2030

Global partnerships
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E4E Graduation Ceremony

The CCIE certificate represents a great challenge for anyone who wants to go through this experience, 
especially after the controversy over whether we can pass the test, and it also represent for us to chart the 
right way to continue this fast field development

- Eng. Rami Bin Matouq Hassan Al-Obaidi

The centre provided for us the best courses and the most recent laboratory, in 
addition to instructors at a high level of experience, and opened the university 
doors for us 24 hours to apply and prepare for exams. I am the first Saudi to get 
it, and my number in the world is 193. 

- Eng. Al-Mezal

The important of this center lies in developing the skills of graduates and preparing them for the job market 
in a number of important programs such as (Cisco, Oracle, Juniper, Microsoft and SAP), indicating that he 
would like to study the Cisco program. Because there is nearly 90% of the labor market companies need Cisco 
certificates

- Ahmed Al-Sharif

Since my graduation, i have been looking for programs that develop my skills and abilities until God, 
through a colleague, helped me to join the King Salman Center for Education and Employment, which 
includes a large number of programs required by the labor market. He joined the SAP program after  
completing the English language course prepared by the center.

- Moath Abdullah Al-Daraan
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There are special courses in the center to qualify graduates, and this is what encour-
aged me to join it and develop my capabilities. Regarding the means by which he 
learned about the launch of the program, Al-Enezi said: I have friends with whom I 
communicate about such matters, and through them I learned about the start of reg-
istration in the program, and we have now started to study the English language, and 
then after four months we will start studying the specialization for a period of seven 
months according to choice the person for the program he wants, indicating that he 
has determined his desire to start joining the program, which is to study the Cisco 
program and obtain the (CCNA) and (CCNP) certificates, until reaching the highest 
certificate, which is (CCIE).

- Faisal Turkey Al-Enezi

Such a program is rarely found in universities and training centers, in addition to direct cooperation between 
PSU and Cisco the leader in this field.

- Eng. Muhammed Hosni Bukhari

- Eng. Aqeel Abu Bakr

This certificate means a lot to me, so it is enough that I am one of only 27 thousand people around the 
world who hold this certificate, and I have realized through several interviews that this certificate makes a 
quantum leap in employment and salary.
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Public events (lifelong learning)

Host events at university that are open to the general  
public: public lectures, community educational events.

Career Expo

CSCEC is part of Saudi vision 2030 in empowerment as well as en-
trepreneurship by providing PSU beautiful landscapes for compa-
nies, home businesses, food trucks owners as well as any individual 
from society who can visit PSU events and get inspired to start his/
her own as well. PSU creates the most enjoyable environment where 
all the family members can spend great time together as well.
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PSU Street Fair

Open Day
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Productive Family Exhibition Law Exhibition
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Education outreach activities beyond campus

Community Bounding

Mishkat (Annually 2012-2017) Joud (Every Semester from 2015 to 2016) Elderly Program (Annually 2016-2019)

Undertake educational outreach activities (e.g. tailored lectures or demonstrations) beyond campus – in local schools, in the community. 
This can include voluntary student-run schemes.

CSCEC established this unit to build the community by the community individuals themselves in providing free courses taught by PSU 
faculty or students. This will improve the knowledge of society individuals and make them feel more productive toward their community 
as well.
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Proportion of graduates with teaching qualification 

Student access measures

Tracking access measures

Systematically measure and track women’s application rate, acceptance or entry

Proportion of women first-generation15%
Number of women starting a degree356
Number of first-generation women starting a degree53

45



46

University Statistic for Academic Year 2021-2022

Faculty (including PYP, University level and TAs) PSU Alumni

Program AT PSU (Graduate and Undergraduate)

College of Architecture and Design   2

College of Business Adminstration    5

College of Humanities    2

College of Law   2

College of Engineering   6

College of Computer science & Information Systems   5

Program AT PSU (total)   22

Admin 

522

391

Male

Male

2468

422

Bachelors

Masters

PSU Graduates (Total)

Female

Female

4277

486

Total

Total

6745

908

7653

Student (Bachelors)

Male2179
Female2875

Total5054

Student (PYP)
Male664
Female586

Total1250

PSU Population

Male3463
Female4032

Total (PSU Population)7495

Student (Master)

Male
Female138

Total278

140
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Policy for women applications and entry

Women’s access schemes

Academic Advising Center Brochure

Scholarships 40-50% for Applied Linguistics & Translation  
Majors
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Women’s application in underrepresented subjects

PSU WiDS 2022
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STEM Exhibition Day,11th May 2022_ Women & Girls in 
Science

International Day of Women & Girls in Science, Feb 11, 
2022

Data Science Club at Prince Sultan University under the super-
vision of AIDA lab is pleased to organize the INTERNATIONAL 
DAY OF WOMEN & GIRLS IN SCIENCE on FEB 11, 2022 at 2-6PM 
Riyadh Time. This Day allows us to honor women’s significant 
achievements in science and place a much-needed focus on 
girls entering Science, Technology, Engineering, and Mathe-
matics (STEM) careers. Due to the fastest-growing technical ad-
vancement in jobs, STEM needs women.
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Women in Architecture from 1975 until today Certificate Course in Data Science 
& Artificial Intelligence



Proportion of senior female academics

Proportion of senior female academics

Reference: Academic Year 2021
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Proportion of senior female academics 44%

Number of senior academic staff 101

Number of female senior academic staff 44

Proportion of female degrees awarded 58.44%

Number of graduates: Total

Number of graduates: STEM

Number of graduates: Arts & Humanities / Social Sciences

Number of female graduates: STEM

Number of female graduates: Arts & Humanities / Social Sciences

729

151

578

54

372

Number of graduates by subject area (STEM, Medicine, Arts & Humanities / Social Sciences): Total

Number of graduates: Medicine

Number of female graduates by subject area (STEM, Medicine, Arts & Humanities / Social Sciences): Total

Number of female graduates: Medicine

729

0

426

0



Women’s progress measures

Policy of non-discrimination against women

Maternity and paternity policies

Accessibility, Non-discrimination, and Harassment Policy; Gender Equality Policy

Articles, 64-65, pp 27, 2019-Faculty Governing Policies and Regulation
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Childcare facilities for students, staff and faculty
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Supporting PSU Female Staff and Students in their Career and Educational Journey by Providing Child 
Care Facilities



55

Women’s mentoring schemes

Women’s mentoring schemes in which at least 10% of female students participate - Academic Advising Handbook



Track women’s graduation rate

Track women’s graduation rate

Have measurement or tracking of women’s likelihood of graduating  
compared to men’s, and schemes in place to close any gap.

Have measurement or tracking of women’s likelihood of graduating com-
pared to men’s, and schemes in place to close any gap.
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Water usage and care:

Water in the community

To ensure clean water supply in the campus and to prevent water 
loss, PSU performs regular maintenance work to water supply

In cooperation with the National Water Company (NWC), PSU 
signed an MoU to reduce water usage on campus.

Clean Water and Sanitation
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Prince Sultan University taken efforts on 
bringing the environment pollution free 
and contribute towards climate change. As 
an important stakeholder, PSU contributes  
towards the achievement of sustainable  
cities and communities through  
various events, practices, and research. It  
regularly organizes events and exhibitions for  
students and employees to promote the  
affordable, clean and sustainable energy for 
all.

The strong commitment can be witnessed 
from the type of support provided in events 
related to clean energy, EV and the sustainable  
practices followed for sustainable PSU  
campus to promote renewable energy and 
energy efficiency, research contribution 
on microgrid and EV, etc. Moreover, the  
integration of clean and affordable energy 
as an important topic is endorsed in our 
curriculum and outreach. 

Renewable Energy lab, PSU is showing a serious commitment to encourage its 
researchers to increase their productivity in this field.

Affordable & Clean Energy Affordable & Clean Energy
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List of university’s achievements to the SDG

Promote pledge on 100 per cent renewable 
energy (4.6%)

ICSDI 2022
INTERNATIONAL CONFERENCE ON 

SUSTAINABILITY: DEVELOPMENTS AND 
INNOVATIONS

February 19 - 22, 2022 - Riyadh, KSA
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Employment practice qualification 

Employment practice living wage

PSU follows the standard national regulations for staff and faculty living wages and pays them more than the expected minimum living 
wage defined by The Ministry of Human Resources in Saudi Arabia. Minimum wage (defined by Ministry) in Saudi Arabia is SAR 3000-
4000. For employees of lowest rank, the monthly salary is at least SAR 6405, for faculty of lowest rank, the starting monthly salary is at 
least SAR 10750. This is in 100% compliance with the Saudi local living wage laws.

Salary Structure 
of Administrative 
Staff

Salary slip
Ministry of Human Resources 

and Social Development
Prince Sultan University

Faculty Staff

SAR 
4000

SAR 
10,750

SAR 
4,608

Minimum 
Wage
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Employment practice unions

PSU recognize and participate with the National Committee of Labor Committees in the Kingdom of Saudi Arabia. Which is formed 
by election among the heads of the existing committees and consider the main and only reference for the labor committees in the  
establishments, which represent all workers in the Kingdom.

PSU Signed an Agreement with L20 as part of G20 and SNC
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Employment policy on discrimination

PSU is an equal-opportunity institute that strongly prohibits all forms of  
discrimination based on gender, race, ethnicity, religion, nationality, or disability. 
I has zero tolerance policy for any kind of discrimination at work. Compliance  
Office @PSU is established to ensure the institution functions in a legal,  
professional and ethical manner at every administrative and operational  
level while meeting its institutional goals and thereby creating and  
maintaining a healthy and ethical environment for students, faculty, and staff. The PSU  
stakeholders are committed to uphold and maintain the institutions’ reputation 
to sustain the PSU community and stakeholder’s trust.

The faculty, student, and administrative staff are advised to report his/her  
concerns through an online form about non-compliance with the policies, 
rules, and regulations at any administrative or operational level; however, the 
communication is considered confidential irrespective of the outcome of a 
compliant taking into consideration interest of both parties.  In addition to 
that the Ministry of Education (MoE) has launched an e-service TAWASUL 
Yesser, which is designed to build communication channels with citizens  
(including parents, students, faculty, staff) on all issues relating to the  
education process, including proposals, inquiries, and beneficiaries’ com-
plaints.

These issues are followed-up through an e-system either by the Minister or the 
relevant authorities. PSU has designated one of its employees as a representative 
who has an access to the Tawasul System and can forward the compliants to the 
concerned authorities at PSU for immediate action.
“Accessibility, non-discrimination, and Harassment policy”. 
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Employment policy modern slavery

Employment practice equivalent rights 

Employment policy pay scale equity outsourcing

PSU upholds a zero tolerance policy towards modern slavery in all its guises: human 

trafficking, forced labor, bonded labor and child labor in line with the guiding principle 

set out by the United Nations, and the workplace regulations established by The Min-

istry of Human Resources and Social Development. Our policy and practice protects 

against any violation of human rights and protects the dignity of the individual.

Prince Sultan University committed when contracting with third parties that they adhered to Saudi labor rules and regulations and that they provided all rights to their 

employees. In addition, Articles, 113-114, pp- 32 PSU’s Personnel Governing and Regulations booklet (2013).The university makes sure that all employees (faculty and 

staff) understand the outsourcing work rights, rules and regulations.

The Gender Equality Policy of Prince Sultan University ensures that  equal compensation is paid fro eqaul workl to both gendres (male & female). The university human 

resources department actively ensures equal pay for both genders in faculty and staff.
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Employment policy pay scale equity

The Gender Equality Policy of Prince Sultan University ensures that equal compensation is paid fro eqaul workl to both gendres (male & 
female). The university human resources department actively ensures equal pay for both genders in faculty and staff.
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Tracking pay scale for gender equity

PSU ensures and tracks pay scale for gender equity. Compliance office at PSU 

regularly conducts audits of salaries to ensure equity of pay between two genders.

•	 Planning

•	 Management and Administration

•	 Professional Performance and Development

•	 Quality Assurance and Development

In alignment with Prince Sultan University Vision, the Com-
pliance and Legal Office focuses on ensuring adherence to 
applicable rules and regulations, and policies while max-
imizing available resources to support the university goal 
of providing excellent education, research and community 
service in a healthy and ethical environment.

Our 
Vision

Our Mission is to ensure that policies and procedures are 
established and implemented, to assist with the application 
and enhancement of internal checks, and to establish an 
ethical work environment to contribute to the pursuit of the 
University’s mission.

Our 
Mission

In alignment with the core values of the University, the 
compliance officer and the compliance committee are led 
by the following values:

Our 
Values

Our Goals

Integrity: Honesty and integrity are shown in our work in our interaction 
with the University staff

Accountability: In our action, we will show that accountability is essential for 
the institution to get people to assume ownership of their actions and to bear  
consequences for their wrongdoing.

Fairness: Faculty, students, and staff can raise their issues concerns with a 
strong belief that their cases will be dealt with professionally and diligently

Objectivity: We will use our action objective methods to verify the com-
plaints without being influenced in recommending our decision.

Consistency: We will be acting in our hearings according to the policies.

Knowledge:  we try to stay always informed and aware of the major issues 
raised to improve the performance of the University Management, faculty 
students, and staff.
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Employment practice appeal process

Prince Sultan University has established a clear 
mechanism and process for employees to appeal 
on their pay or any other right (Compliance office). 

All employees at Prince Sultan University access 
the right to a workplace free of harassment and 
discrimination. PSU first and foremost attempts 
to ensure such a workplace, while simultaneously  
acknowledging that certain cases are unavoidable. 
As such, PSU offers its employees a comprehensive 
set of policies and procedures that offer mecha-
nisms for employees to raise grievances, including 
for pay through the channels leading all the way 
up to the president of the university.

Prince Sultan University – Compliance Office encourages its internal (faculty members, staff, and students) and external (parents, alumni, 
and employers) stakeholders to report concerns, misbehavior or abuses of the PSU’s Code of Ethics and/or other related policies.
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Expenditure per employee

Proportion of employees on secure contracts

Students work placement includes Coop, Internship, Apprentisship and this is an integral part of their degree program. In addition, we 
have Deloitte Apprenticeship Program which is over and above the 4-7 months of work placement. 	 			 

Expenditure per employee

SAR 335,702

Number of employees

913

University expenditure

SAR 306,496,369

Proportion of students taking work placements 

Proportion of students with work placements

Number of students

99.86%

6295

6304

Proportion of employees on 
secure contracts

Number of employees Number of employees on 
contracts of over 24 months

83% 913 761
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Conferences and Symposia 

PSU organizes a number of conferences and symposia on a yearly basis which enhances collaboration and innovation.

Industry, Innovation and Infrastructure
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PSU welcomes and supports new innovations and patents. Currently, 8 patents have been submitted by PSU. Four of these patents have 
been granted and registered under PSU. 

Patents
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PSU faculty were able to secure external grants from academia and industry.

External grants
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RIC launched the business incubator program. A memorandum of understanding was 
signed with i-be Business Hub in September to encourage entrepreneurship among 
students. Two startups are enrolled in the program. 

Trimble Signs MOU with Prince Sultan University (Oct. 2021) 

Source: 2021 RIC report

Innovation

Collaboration with industry
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Research Policy

Research and Initiatives

•	 To expand research facilities and resources

GOAL 1
Establish an effective research infrastructure

GOAL 1
Establish an effective research infrastructure

•	 To enhance the quality, quantity and impact of research
•	 To strengthen research collaboration nationally and  

internationally
•	 To promote the involvement of undergraduate and  

postgraduate students in research
•	 To publish and maintain PSU Research Review

•	 To contribute to the Saudi Arabia Vision 2030 through 
PSU research activities

•	 To attract funding opportunities that support innovative 
ideas and research

GOAL 2

GOAL 3

Provide professional development opportunities 
for academic and administrative leaders

Contribute to the socioeconomic development 
of the Kingdom of Saudi Arabia through research 
and Innovation
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Events The United Nations Global Compact Network - Saudi 
Arabia, and Saudi Arabia’s Prince Sultan University (PSU), 
signed a memorandum of understanding to form a  
strategic partnership to advance the UN’s 2030 Agenda
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GOAL 2More than 100 Students Joined Prince Sultan University SDG Club to Take Part of Impactful Initiatives
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Support of arts and heritage

To promote and support Arabic language PSU organizes an award 
for translating books on a yearly basis.  Faculty from all Saudi  
universities can participate. A similar award is also announced for 
students.

Saudi National Day celebrations:

PSU celebrates the Saudi National Day

Source: Taif issue 251

Sustainable cities
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Poetry competition Culture preservation

PSU organized a poetry competition on the occasion of the Saudi 
national day

To promote the preservation of Saudi culture, the public  
relations center organized a lecture by the director of  
culture preservation.



Sustainable practices

Promote sustainable commuting: Planning development - new build standards 

PSU provides bus shuttles from and to faculty housing. Green building forum
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Planning development - new build standards 

Climate week: Net Zero Emission and Transition Towards  
Climate-Neutral Economies: The Role of Higher Education and  
Saudi Vision 2030

Visiting the Exhibition of Projects of Distinguished 
Cities During the Reign of the Custodian of the two 
Holy Mosques King Salman bin Abdul Aziz 2022

News article: The College of Architecture and Design at Prince  
Sultan University has a sharp focus on national and global  
sustainability goals, with students and researchers embedding this 
in their work from inception to creation.
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Policy Management System - Sustainable Ethical Food 
Sourcing Policy

Prince Sultan University is the First Saudi University to Pledge 
Net Zero Carbon University by 2060Food Sourcing Policy

Race To Zero is a global campaign to rally leadership 
and support from businesses, cities, regions, investors for 
a healthy, resilient, zero carbon recovery that prevents fu-
ture threats, creates decent jobs, and unlocks inclusive,  
sustainable growth.

Institutions involved
1094

Students represented

10,634,957
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PepsiCo’s Food for Thought in Partnership 
with Prince Sultan UniversityPrince Sultan 
UniversityFood Sourcing Policy

Net Zero Emission and Transition Towards Climate-Neutral Economies: 
The Role of Higher Education and Saudi Vision 2030 Event
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PepsiCo partners with Prince Sultan University to educate 
youth on sustainability

International Conference on Sustainability: Developments 
and Innovations
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International Webinar on Role of Battery Energy Storage 
Systems in Energy Transition From Fossil Fuels to 
Renewables

Principles of green construction design
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Recycling Presentation The Climate Crisis and our Future
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Machine Learning: it can’t get any easier than this Plastic Recycling Program – 09/03/2022
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Publications
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Summary of accomplishments

Summary of accomplishments

Prince Sultan University giving much attention on bringing the en-
vironment pollution free and contribute towards climate change. As 
an important stakeholder, PSU contributes towards the achievement 
of sustainable environment and campus through various events, 
practices, and research. It regularly organizes events and exhibitions 
for students and employees to promote the climate change.

The strong commitment can be witnessed from the type of support 
provided in events related to clean energy, EV and the sustainable 
practices followed for sustainable PSU campus to promote mea-
sures for climate change and research contribution etc. Moreover, 
the solutions and impacts of climate change is an important topic is 
endorsed in our curriculum and outreach. 

The Prince Sultan University is involved in several industrial col-
laborations that are leading the way in the search for alternative 
energy sources. One such example comes from our Renewable  
Energy Lab, who are in cooperation with Koncar Power Plant  
Electric Traction, Croatia for a collaborative project on microgrids 
test bench for EV charging and renewable energy to combat climate 
change. 

The Prince Sultan University is involved in several industrial collabo-
rations that are leading the way in the search for alternative energy 
sources. One such example comes from our Renewable Energy Lab, 
who are in cooperation with Power and Telecom Technologies Co., 
KFB Holding Group,  Riyadh for a collaborative consultancy project 
on investigations on minimizing electricity cost and feasibility study 
of self-sustainable campus towards climate change mitigation. 

Climate Action

•	 Introducing custom made techniques for 
local environment conditions, like robotic 
panel cleaning etc. as per the SDG 9, 13.

•	 Setting up a remote monitoring and  
control station at Renewable Energy Lab for 
the performance analysis of installed lights.
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Research on Climate Action
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Low-carbon energy use (27%)

The Prince Sultan University is involved in several industrial  
collaborations that are leading the way in the search for alterna-
tive energy sources. One such example comes from our Renew-
able Energy Lab, who are in cooperation with Power and Telecom 
Technologies Co., KFB Holding Group, Riyadh for a collaborative 
consultancy project on investigations on minimizing electricity cost 
and feasibility study of self-sustainable campus. 

The main objective of the project is to study PSU Lighting elec-
tricity network to provide Strategic solutions as per the sustainable  
development goals (SDG 12, 13, 17)

•	 Introducing custom made techniques for local environment 
conditions, like robotic panel cleaning etc. as per the SDG 9, 13.

•	  Setting up a remote monitoring and control station at Renew-
able Energy Lab for the performance analysis of installed lights.

Intelligent optimization for charging scheduling of electric vehicle
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Environmental education measures (23%)

Virtual Conference on Energy, Smart Grid and EV:

Community Event on Wind Energy to the Students,  
Researchers of Kingdom by REL

Selected papers based on the domain and quality published in Scopus 
Indexed conference proceedings (IOP Conference Series).

Renewable Energy Lab (REL), College of Engineering, 
Prince Sultan University is organized International Virtual 
Conference on Recent trends on Renewable Energy, Smart 
Grid, and Electric Vehicle Charging (RESGEVT-20) on 9th 
July 2020 as a partner Institution in association with Top 
ranking universities in the world . VIT University Vellore 
India is hosting this conference. The Virtual Conference is 
a platform for researchers, academicians as well as pro-
fessionals from all over the world to present, discuss and 
promote the knowledge, research and practice in the field 
of Smart Grid Control, Renewable Energy Sources, Energy 
Efficiency, Power Quality and Electric Vehicle Charging to 
combat climate change. 

RESGEVT-20 is offering a fantastic opportunity to attend 
a global scientific forum from the convenience of your  
desktop. The conference is online, from paper submission, 
including reviewing, conference discussion, and post-con-
ference processing. All papers referred to the double tier 
approval process, single-blind peer-review and regular 
check. The online conference is a smart and affordable 
manner of presenting research results. 





Supporting aquatic ecosystems through education

Fresh-water ecosystems (community outreach)

Offer educational programs on fresh-water ecosystems (water irrigation practices, water management/conservation) for local or national 
communities

Course: CEE 442 Environmental Management

Life Below Water

CEE 441 Energy Resources Management

CEE 442 Environmental Management

CEE 443 Leadership in Energy and Environmental Design (LEED)

CEE 444 Solid Waste Management

CEE 446 Air Pollution Management

CEE 447 Groundwater Engineering
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Maintain ecosystems and their biodiversity

Work directly (research and/or engagement with industries) to maintain and extend existing ecosystems and their biodiversity, of both 
plants and animals, especially ecosystems under threat

Supporting aquatic ecosystems through action
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Work directly (research and/or engagement with industries) on technologies or practices that enable marine industry to minimise 
or prevent damage to aquatic ecosystems.

Technologies towards aquatic ecosystem damage prevention
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Events about sustainable use of land

Support or organise events aimed to promote conservation and sustainable utilisation of the land, including forests and wild land

Supporting land ecosystems through education
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Local biodiversity included in planning and development

Include local biodiversity into any planning and development process (e.g. construction of new buildings)

 Supporting land ecosystems through action
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Policy on plastic waste reduction

PolicyLand sensitive waste disposal

PSU maintenance unit is the entity responsible for waste management, prevention 
and disposing

The maintenance unit establishes the appropriate infrastructure, instructions and 
guidance for waste management, prevention and disposing.

The maintenance unit applies the appropriate approach and channel for waste 
disposal based on the waste handling table below

Landfill waste is disposed using services provided by the Municipality waste  
disposal network

A prevention approach is used to reduce carbon and gas emissions

Other types of waste are disposed in coordination with specialized agencies and 
charity organizations

The unit regularly measures the amounts of landfill and recycled waste respectively 
and raises regular reports on these to upper admin departments

The department raises regular reports to the higher administration and the quality 
assurance office

The quality assurance office is responsible for monitoring performance and KPI’s
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University governance measures

Students (both undergraduate and graduate)

Elected representation on the university’s highest governing body 
from: students (both undergraduate and graduate), faculty, and 
staff (non-faculty employees)

Peace, Justice and Strong Institutions

Digital Media 

UX Design Workshop, club Fair, workshop – Basics of Editing in 
Premiere Pro, Digital Media & HCI Showcase 

EdTech Club: 

Orientation session, OpenMic session, Emerging Technologies 
session, KACST internship experience 

PSU Toastmasters Club: 

Communication and Leadership Skills
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Union provides support for students

Students’ union
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Identify and engage with local stakeholders

PSU has written policies and procedures to identify local stakeholders external to the university and engage with them.
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An offshoot of Prince Sultan University’s Industry 4.0 Center, the  
Prosthetics and Orthotics Center, run in collaboration with Nia  
Technologies, aims to use the latest technology to serve people 
with disabilities, says Abdulhakim Almajid, dean of the College of  
Engineering at PSU.

Prince Sultan University (PSU) in Riyadh, Saudi Arabia, and Trim-
ble Inc. (NASDAQ: TRMB) have recently signed a memorandum 
of understanding (MOU). The purpose of this MOU is to set forth 
increased collaboration and cooperation between the College of 
Engineering at PSU and Trimble to educate the students with ad-
vanced 3D BIM Tekla Solutions used in the construction world.

Participatory bodies for stakeholder engagement
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University principles on corruption and bribery Academic freedom policy

Publish the university’s principles and commitments on organized 
crime, corruption & bribery

Have a policy on supporting academic freedom (freedom to 
choose areas of research and to speak and teach publicly about 
the area of their research)

The academic freedom is the central right of any academician 
and an academic institution. Academic freedom is a termed as 
an open and multi-dimensional deliberation on a topic in an aca-
demic context. Prince Sultan University has ethical and legal duty 
to the develop student’s understanding and learning through ac-
ademic freedom.

PSU Compliance Office ensures the institution functions in a legal 
and ethical manner while meeting its institutional goals. The office 
is also responsible for developing compliance programs, review-
ing the institutional policies, and advising the management on the 
possible risks.

Our commitment to acting with integrity in all situations is 
crucial for us as PSU Compliance Officer and PSU Compliance 
office to guarantee the trust of the PSU community, the stake-
holders, and the society in general.
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Research freedom for senior academics Prince Sultan University’s research excellence  
strategy pays off

More funding and reduced teaching loads have helped  
researchers increase their output by 500 per cent
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Research freedom for junior academics

Welcoming Ceremony of GPDRL New Members
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Teaching freedom for senior academics
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Teaching freedom for junior academics AI&GameDev Showcase

A workshop on “Cisco Packet Tracer and Wireshark” for PSU students by 
CME & Smart Systems Engineering Lab - March 30th and 31st, 2022
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Working with government

Provide expert advice to local, regional or national government 
through policy guidance, participation in committees, provision of  
evidence.

The President of Prince Sultan University participates in a session in 
The International Conference & Exhibition for Education 2022
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Professor Mohammad Nurunnabi participated as a speaker in United Nations Environment Programme - UNEP YEA! 
Global Summit 2022.
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Neutral platform to discuss issues Prince Sultan University held the International Conference 
on Sustainability: Developments and Innovations

Provide a neutral platform and ‘safe’ space for different political  
stakeholders to come together to frankly discuss challenges

A delegation from the Ministry of Human Resources and Social 
Development visits the university to discuss means of cooperation 
between the two parties. His Excellency Dr. Ahmed Al Yamani, Uni-
versity President, received a delegation from the Ministry of Human 
Resources and Social Development headed by Undersecretary for 
Labor Affairs and Chairman of the Employment Working Group, Dr. 
Ahmed Al-Zahrani, to discuss means of cooperation between the 
two parties.





Relationships to support the goals

Relationships with regional NGOs and government for SDG policy

Relationships with regional NGOs and government for SDG policy

PSU has direct involvement in, or input into, national government or regional non-government organisations, SDG policy development - 
including identifying problems and challenges, developing policies and strategies, modelling likely futures with and without interventions, 
monitoring and reporting on interventions, and enabling adaptive management. Each year PSU submits relevant data to Ministry of 
Education and ETEC; Policy Papers and Cooperation with Emerald.
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Cross sectoral dialogue about SDGs

Initiate and participate in cross-sectoral dialogue about the SDGs, e.g. conferences involving government or NGOs

PSU organizes international conferences and include topical SDG issues. Policy forum and discussion involving government/NGOs/ 
international stakeholders.

Net Zero Emission and Transition Towards Climate-Neutral Economies: The Role of Higher Education and Saudi Vision 
2030
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International collaboration data gathering for SDG

Global Index for Health and Well-being Survey 2021

Partners

Participate in international collaboration on gathering or measuring data for the SDGs. PSU has international collaboration with several 
universities to gather or measure the data related to the SDGs

A consortium of partners is involved in this project, scan the 
QR code to learn more about our partners.

We are proud to announce that we have joined the Global 
Education Policy Network (GEPN), a global think tank led 
by Prince Sultan University and The State University of New 
York at Buffalo.

With the aim of providing policy guidance for  
educational institutions, governments and international  
organizations. GEPN seeks to collect information on the 
health and well-being of students in higher education in 
light of the Covid19 pandemic and is connected to the UN 
Sustainable Development Goals (SDG 3 - Health).

In order to establish a precise picture as to how the COVID-19 
pandemic affected university students in particular, it is  
important to better understand the health and wellbeing of 
students. The Global Index for Health and Well-being will 
help policymakers to create a national and global framework 
on students’ health and well-being concerns.
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Collaboration for SDG best practice

Through international collaboration and research, review comparative approaches and develop international best practice on tackling the 
SDGs. PSU has international collaboration and research. In research, we focus on review comparative approaches and develop international 
best practice on tackling the SDGs

Businesses have been forced to find cre-
ative and innovative ways of addressing 
some of the great challenges facing our 
world resulting from COVID-19 pandemic. 
This report presents an analysis of the find-
ings from the interviews of chief executive 
officers (CEOs) of 111 small and medium 
enterprises (SMEs) in Saudi Arabia. Three 
key areas are highlighted: a) challeng-
es that SMEs in Saudi Arabian businesses 
are facing due to the COVID-19 pandem-

ic; b) the impact of the COVID-19 health crisis on their businesses; and c) their recovery plans to  
sustain in their business. The outcome of the findings offers a broader understanding of how a wide-rang-
ing of innovative ideas associated with an organisation’s desire for improving its efficiency, effectiveness 
and value creation for customers and other stakeholders such as government and the community.

Impact of COVID-19: How CEOs Respond to SMEs Recovery Planning in Saudi Arabia
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Collaboration with NGOs for SDGs

PSU SDG Club

Collaborate with NGOs to tackle the SDGs through: student volunteering programmes, research programmes, or development of 
educational resources. 

PSU has collaboration with NGOs to tackle the SDGs through: student volunteering programmes, research programmes, or  
development of educational resources. Students participate in local and international forums. Our researchers also collaborate with 
international researchers focusing on SDGs.

Who we are

Prince Sultan University SDG Club as part of the Center for Sustainability and Climate (CSC) aims to engage students in higher  
education to achieve Saudi Arabia’s Vision 2030 and in the global effort to contribute to the UN Sustainable Development Goals 2030 
(SDG) agenda towards sustainability and climate justice, as well as empower them with the knowledge, skills, and pathways to action to 
be effective agents of change today.

Student volunteering programmes

Research programmes

Development of educational 
resources
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The PSU SDG Club coordinates educational events, social events, spread awareness, and advocate for sustainable initiatives at the  
university and among the student population in Saudi Arabia and the region.

We, the member, educate ourselves and others about important environmental and sustainability issues as well as develop a collective 
language and vision among the students’ community.

The PSU SDG Club also facilitates collaboration and helps get project ideas off the ground.

Our Sustainability Initiatives and Campaigns

•	 GO GREEN Initiative
•	 Zero Waste Campaign
•	 Earth Day
•	 UN SDG and Climate Week
•	 Youth Sustainability Leaderships Certification
•	 Volunteering at Center for Sustainability and Climate (CSC)
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Vision

To educate students about environmental and climate issues, and bring students together to discuss pressing 
Sustainable Development Goals (SDG) issues and host events, volunteer and assist in SDG initiatives, and connect 
with the local and global community. The individual work will make a collective impact on the challenges posed by 
integral sustainability.

To Act, Build and Collaborate work towards the global Sustainable Development Goals and impact the community
Vision

Mission



Our SDG Club Governance

Yumna Alnadeem

Renad Mohammed Algarni

President

Vice President

Meshari Samir Alalkami

Laith Alamro

President

Marketing Director

Abdullah Dabaan

Dimah Waleed Alharkan

Vice President

Marketing Director

Aljoaharah Dhafir Saad 
Alshahrani

Rahf Aloubal

Vice President

Event & Community Impact 
Director

Reema Saleh I Alhudhaif

Shahah Alnafia

Student Advisor Lead

Event & Community Impact 
Director
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Saud Abdulrahman 
Almogbel

Rawan Alnafeesah
Event & Community Impact 

Director

Event & Community 
Impact Director

Amal AlSaud

Aljwhrah Albegami

Event & Community Impact 
Director

Event & Community 
Impact Director

Mashael Almualam

Muzen Al-AssafAlDanah Alhokair

Event & Community Impact 
Director

Event & Community 
Impact Director

Event & Community 
Impact Director

Abdullah Al Shawaf

Amena Abdul Naseer Norah Alqusayer

Event & Community Impact 
Director

Event & Community 
Impact Director

Event & Community 
Impact Director

Danah Dkiel
Event & Community Impact 

Director
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Our SDG Club Members and Our SDG Club Faculty Advisors

Prof. Mohammad Nurunnabi
Director

Dr. Zainab Rawshdeh
Faculty Advisor

Dr. Sanjida Haque
Associate Director

Prof. Francisco Bastida
Faculty Advisor

Dr. Enis Omerovic
Faculty Advisor

Ms. Fawzia Gonie
Faculty Advisor
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Education for the SDGs

Education for SDGs commitment to meaningful education

All programs of PSU have a meaningful commitment to meaningful education around the SDGs. Have a commitment to meaningful  
education around the SDGs across the university, relevant and applicable to all students

Education integrated 
across full curriculum

Mandatory education 
for all

Optional education 
for all
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Education for SDGs specific courses on sustainability

Have dedicated courses (full degrees, or electives) that address sustainability and the SDGs.

Education for SDGs in the wider community

Have dedicated outreach educational activities for the wider community, which could include alumni, local residents, displaced people

Alumni

Local community

Displaced people and refugees

Prince Sultan University Toastmasters Reflect 
and Speak about the Sustainable Development 
Goals 2030

Alumni
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Local community

Professor Mohammad Nurunnabi participated as a speaker in Saudi Youth for Sustainability Conference 2022

Professor Mohammad Nurunnabi PhD (Edinburgh), FAIA(Acad), 
SFHEA, FRSA, CMBE, CMA, FFA, FIPA, CPA from Prince Sultan  
University was a distinguished speaker at the Inaugural Conference 
of Saudi Youth for Sustainability themed Thriving Together - King 
Abdullah University of Science and Technology (KAUST), Saudi 
Arabia.

Professor Mohammad Nurunnabi discussed “Re-imagining the 
Role of Education on Sustainability” and highlighted that collective 
efforts from all Saudi Universities will accomplish Vision 2030 and 
Saudi Green Initiative towards a sustainable future of Saudi Arabia.
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Displaced people and refugees 

Professor Mohammad Nurunnabi participated as a speaker in United 
Nations Environment Programme - UNEP YEA! Global Summit 2022

Professor Mohammad Nurunnabi PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, 
CMBE, CMA, FFA, FIPA, CPA from Prince Sultan University was a distinguished 
speaker in the session titled – “Continue the conversation with critical questions 
and ambition for Race to Zero Universities and Colleges”.

Professor Mohammad Nurunnabi discussed “Re-imagining the Role of Education 
on Sustainability” and highlighted that Prince Sultan University in Saudi Arabia 
has been taking impactful steps towards achieving the UN’s SDGs, and has the 
kingdom’s own Vision 2030 in its sights. Universities’ ability to demonstrate their 
social and environmental impact is more important than ever and, consequently, 
an increasing number of institutions now benchmark their impact against the 
United Nations Sustainable Development Goals (SDGs). Prince Sultan University 
(PSU) in Saudi Arabia is no exception and places Sustainable Development Goals 
at the heart of its mission. It has singled out a number of SDGs it feels to be 
most important to its student body, community and the future of the kingdom. 
Prince Sultan University is the First Saudi University to Pledge Net Zero Carbon 
University by 2060. Race to Zero for Universities and Colleges campaign is run 
in partnership with EAUC, Second Nature and UN Environment. EAUC are the 
secretariat. Being part to this campaign Prince Sultan University has been added 
to the UNFCCC Race to Zero campaign.
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