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Who we are?

Prince Sultan University's Center for Sustainability and Climate (CSC) is committed to the United Nations Sustainable Development Goals (SDGs) through effective
institutional resources management, innovative teaching and learning, research, national and international partnerships, continuous studies, and outreach. PSU
shall undertake the following activities: form higher and steering committees, evaluate each SDG, formulate and develop related SDG policies, conduct awareness
campaigns to the PSU community, establish a sustainability office, identify the SDGs related to each college, program, and course, and lab centers at PSU, and
implement sustainability-related

Vision
To support Saudi Arabia’s Vision 2030 and the United Nations Sustainable Development Goals (SDGs) towards sustainability and climate justice by inspiring action,
developing leadership, and building networks.

Mission
Supporting the Saudi Arabia’s Vision 2030 and the PSU's strategic directions, Prince Sultan University's Center for Sustainability and Climate (CSC) transform

commitments into action and build a decarbonized, more sustainable world, driving technological and economic transformations to realize sustainable competitive
advantage. To coordinate, promote, and accelerate interdisciplinary research and training on sustainability and climate, and the role of humans in the environment.

PSU’s Commitment to SDG 2030

PSU is committed to the United Nations Sustainable Development Goals (SDGs) through effective institutional resources management, innovative teaching and |
earning, research, national and international partnerships, continuous studies, and outreach.

o

PSU is also committed to net zero carbon university by 2060.
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Foreword from President

Greetings! It is a great pleasure for all of us here at PSU, and we are indeed delighted, pleased, privileged to be taking part in the Times
Higher Education Impact Ranking. PSU is committed to applying the UN SDG 2030 as part of PSU with our strategic and support to the
Kingdom of Saudi Arabia 2030 vision, which in terms of integrating the UN 2030, 17 global goals. Thus, PSU is participating in the upcoming
Times Higher Education Impact Ranking, which is solely based upon the SDG 2030.

We at PSU are keen to show how PSU teaches the next generation of PSU students to a depth of sustainability in their lives. We will be
demonstrating our commitment to meaningful education around SDGs in our programs and classrooms. So, PSU for higher committees
and subcommittees to oversee and follow up on our performance and compliance with the SDGs.

Since the impact rankings are measured based on three broad areas such as research,

outreach, and stewardship for the goals, PSU is always determined to perform very well.

Therefore, PSU is significantly focusing on several SDGs, including SDG 4, which is quality

education, and that's what PSU is all about. SDG 5, gender equality, is reflected in our student
) body, where 60 percent of our students are female.

SDG 8 Decent Work and that's also reflected in our graduates, about 90 percent of our
graduates get jobs within three months. SDG16, peace and justice, reflects PSU outstanding law
school and SDG 17, which is the partnership for goals comprehensive. So, we are looking forward

to and excited about our continued success with SDG compliance.

Thank you.

Dr. Ahmed Bin Saleh Al-Yamani
President
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Message from the Director

Prof. Mohammad Nurunnabi

PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE,
CMA, FFA, FIPA, CPA

Director, Center for Sustainability and Climate (CSC)

Aide to the President and Chair in Accounting

Prince Sultan University, Saudi Arabia

Academic Visitor (Senior Member)

St Antony’s College, University of Oxford, United Kingdom
Center for Sustainability and Climate
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Prince Sultan University’s Center for Sustainability and Climate (CSC) is committed to the United Nations Sustainable
Development Goals (SDGs) through effective institutional resources management, innovative teaching and

learning, research, national and international partnerships, continuous studies, and outreach.

Since the launch of Vision 2030 in 2016, the Kingdom has taken significant steps to scale up its climate action and
environmental protection. Our mission is to support the Saudi Arabia’s Vision 2030 and the PSU's strategic directions. Prince
Sultan University's Center for Sustainability and Climate (CSC) transform commitments into action and build a decarbonized,
more sustainable world, driving technological and economic transformations to realize sustainable competitive advantage.
To coordinate, promote, and accelerate interdisciplinary research and training on sustainability and climate, and the role of

humans in the environment.

“Prince Sultan University is the First Saudi University to Pledge Net Zero Carbon University by 2060

“Prince Sultan University is the Second Saudi University in SDG 17 - Partnerships for the goals”

With the launch of the Saudi Green Initiative in 2021 as part of Saudi Vision 2030, the Kingdom has reaffirmed its belief in a
sustainable future for all. According to Saudi Green Initiative “The first wave of more than 60 initiatives announced under
SGl—and unveiled at the October 2021 Saudi Green Initiative Forum—represent over SAR 700 billion investment to
contribute to the growth of the green economy. Under the patronage of HRH Crown Prince Mohammed bin Salman,
the Saudi Green Initiative now takes efforts to the next level by unifying all sustainability efforts in the Kingdom to
increase reliance on clean energy, offset the impact of fossil fuels and combat climate change.”

The Center for Sustainability and Climate (CSC) at PSU is strongly committed to contribute to the initiatives of Saudi Green

Initiative, Saudi Vision 2030 and of course the United Nations Sustainable Development Goals (SDGs).

We will work together to make a better world. , ,

Timeline of Saudi Green Initiative - A Sustainable Future for

Saudi Arabia

Source:
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Strategic Collaborators
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Official Race to Zero Signatory

We are part of the Race to Zero and are leading
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the education sector for a healthy and resilient zero _ _ Sl s A Nature

carbon recovery in the lead up to COP26! Gl programme
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Director of CSC

Professor Mohammad Nurunnabi

PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE, CMA, FFA, FIPA, CPA

Director, Center for Sustainability and Climate (CSC), Aide to the President and Chair in
Accounting Prince Sultan University, Saudi Arabia, Academic Visitor (Senior Member) in St

Antony’s College, University of Oxford, United Kingdom

Professor Mohammad Nurunnabi, PhD (Edinburgh), SFHEA, FRSA, FAIA (Acad), CMBE, FFA, FIPA, CMA, CPA is the Director of Center for Sustainability and
Climate, Aide to the President on Ranking and Internationalization, and Chair of the Department of Accounting at Prince Sultan University, Saudi Arabia. He is an
Academic Visitor (Senior Member) of St Antony’s College, University of Oxford, Oxford, United Kingdom. Previously he has taught in University of East London, United
Kingdom (UK), University of Bedfordshire (UK), and Edge Hill University (UK). Prior to his academic career, he worked as a financial team member in ADVFN Plc (covers in
excess of 70 stock exchanges from across the globe), London, UK. He holds a PhD with an outright pass (no corrections) from the University of Edinburgh, UK. He
is a Certified Public Accountant (CPA), a Chartered Management Accountant (CMA), a senior fellow of Higher Education Academy (SFHEA), UK, an academic fellow
of the Association of International Accountants (FAIA-Acad), fellow of the Royal Society of Arts (FRSA), Certified Management & Business Educator (CMBE), Fellow,
Institute of Financial Accountants (FFA), and Fellow of Institute of Public Accountants (FIPA). He is an academic member of the Institute of Management Accountants
(IMA), European Accounting Association (EAA), British Accounting and Finance Association (BAFA), and American Accounting Association (AAA). He has been active
within the accounting profession and is a Vice President (Education) of the IMA Riyadh Chapter, Saudi Arabia and a Global Advisory member of the Diversity Thought
Leadership Pipeline (DTLP) Committee of the IMA, USA. Under his leadership, Prince Sultan University (PSU) became the second private university in the world (outside
US) to earn AACSB accounting accreditation in 2022. Recently, he is co-chairing Teaching & Curriculum Committee of International Accounting Section of American
Accounting Association (AAA).
5
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Associate Director of CSC

Dr. Sanjida Haque

Associate Director, Center for Sustainability and Climate (CSC) Prince Sultan University,
Saudi Arabia

Dr. Sanjida Haque is an Associate Director of Center for Sustainability and Climate (CSC) at Prince Sultan University, Saudi Arabia.

She has a PhD and Master from Universiti Sains Malaysia, Malaysia




LT, Jibalw pall ansls
e C5C PRINCE SULTAN m

Advisory Members

Dr. Ahmed S. Yamani Professor Mohammad Nurunnabi Professor Wendy Purcell Professor Nora Colton
President, Prince Sultan University, ~ PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA, CMBE, Emeritus University President & Director of the Global Business School
Saudi Arabia CMA, FFA, FIPA, CPA Research Scholar with Harvard TH. for Health (GBSH) at UCL (University

Director, Center for Sustainability and Climate (CSC), . i i
. enter for Sustainability and climate (©50) - o) 5 b 01 of Public Health, Harvard College London), United Kingdom
Aide to the President and Chair in Accounting Prince

Sultan University, Saudi Arabia, Academic Visitor University, United States
(Senior Member) in St Antony’s College, University of
Oxford, United Kingdom

Ms. May Barber Mr. Duncan Ross Mr. Mourad Benayed Dr. Ana Margarida L. Costa
Partner / Creative Director, Ayed & Chief Data Officer, THE (Times Higher Partner / Strategic Director, Ayed & Head of KAUST Sustainability at
Barber (A&B) Brand Management Education), United Kingdom Barber (A&B) Brand Management the President Office, King Abdullah

Advisory, Dubai Advisory, Dubai University of Science and Technology,
Saudi Arabia
7
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Advisory Members

Professor John W. Gunn Dr. Sanjida Haque Ms. Henrietta Trippett Mr. lain Patton
Adjunct Professor of Law at Associate Director, Center for Sus- Policy Advisor Climate Change - Higher Education Networks Advisor at
Georgetown Law Center, Georgetown tainability and Climate (CSC) Prince Foreign, Commonwealth and Devel- Youth and Education Alliance -YEA!,
University, United States, Former Tax Sultan University, Saudi Arabia opment Office (FCDO), Riyadh, Saudi UNEP (United Nations Environment
partner at Ernst & Young, United Arabia Programme)
States

Ms. Tana Alqurshi Mr. Majid Alasfoor Dr. Eman Alhajji Dr. Mohammad Millat-e-Mustafa
Graduate Researcher, King Abdullah Partnerships Manager, Royal Founder and President, Saudi Youth for Consultant at King Salman
University of Science and Technology, Commission for AlUla (RCU), Saudi Sustainability King Abdullah University of Humanitarian Aid and Relief Centre,

Saudi Arabia Arabia Science and Technology, Saudi Arabia Saudi Arabia
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Mr. Abdulrahman Alghamdi Ms. Abeer Manneh Ms. Amani S. Al-Shalan Ms. Shahnaz Sultana
Head of Experimentation at Acting Director of Sustainability Senior Sustainability Expert Saudi Chief Consultant & CEO of
Accelerator Lab, United Nations NEOM, Saudi Arabia Telecom Company (STC), Riyadh, FINSalliance: Financial and Social
Development Programme (UNDP), Saudi Arabia Alliance, Founder of WE: Financial

Saudi Arabia Alliance for Women in Banking and

Finance, Bangladesh

Professor Zoe Robinson H.H. Princess Alanoud Al Saud Ms. Maha AlSudairy Mr. Sean MacHale
NTF PFHEA Supervisor of Audit and Compliance Research & Advisory Associate at a T e T e S s
e e R e UL T ey section at a Confidential Government, Confidential Government, Riyadh, CCaSS Leader (Climate Change &
Director, Institute for Sustainable Futures, Keele Riyadh, Saudi Arabia Saudi Arabia Sustainability Services), EY, reland

University, Staffordshire, United Kingdom

9
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Advisory Members

Ms. Maryam Telmesani Professor Dennis Truax Mr. Frank Peters Dr. Hana Omar
Chair- Global Compact Network Saudi  Ph.D, PE., BCEE, D.WRE, FASCE, FNSPE FCSD, CDir, FloD Director of Community Support and
Arabia, CSO- MBL, Sustainability Con- president of the American Society of Civil  Chief Executive Officer - Chartered Actlng PRI I.rwternat{onal ——
sultant at the Fashion Commission, Engineers (ASCE), White End. Chair, De- Society of Designers, United tions anq Pa?rtnersh|ps at K.|ng Salman
Ministry of Culture, Saudi Arabia partment Head and Professor, Mississippi Kingdom & Vice-President, Global S UEiE T A'?’ and Rehef Centre,
State University, United States Education Policy Network Saudi Arabia

Ms. Yasmin Fansa Ms. Noura Alkahtani Ms. Noelle S. Al Jaweini Mr. Bandar Al Blehed
MENA Sustainability Lead Middle East Director - Corporate Business Chief of Cash Markets — Saudi Ex- Clients Relations Development Head
& North Africa, PepsiCo Accounting, Ministry of National change, Saudi Arabia —Saudi Exchange, Saudi Arabia

Guard - Health Affairs, Saudi Arabia
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Dr. Syed Umar Amin Ms. Hana A. Alahmari Dr. Mohammed Bakjaji Dr. Enis Omerovic Prof. Jawahitha Sarabdeen
Computer Science, College of Information Systems, College Law, College of Law (CL) Law, College of Law (CL) Acting Associate Chair &
Computer and Information of Computer and Information Director, MCL Program,
Sciences (CCIS) Sciences (CCIS) College of Law, PSU, Riyadh

Dr. Rehana Parveen Prof. Izani Ibrahim  Dr. Zainab Rawshdeh Prof. Francisco Bastida Prof. Zahirul Hoque Dr. Samar El Sayad
Law, College of Law (CL)  Finance, College of Business  Management, College of Accounting ,College of Law, College of Law (CL) Accounting, College of
Administration (CBA) Business Administration Business Administration Business Administration

(CBA) (CBA) (CBA)
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Faculty Sustainability Ambassadors

Dr. Amira Khattak Dr. Alia Mitchell Prof. Hadeer Abouelnagah Prof. Mohamad Boudaina Dr. Raghed Tawrneh
Marketing, College of Linguistics and Translation, Linguistics and Translation, Mathematics and Sciences, General Studies, College of
Business Administration College of Humanities and College of Humanities and College of Humanities and Humanities and Sciences
(CBA) Sciences Sciences Sciences (CHS) (CHS)

Ms. Fawzia Goni Dr. Israa Fardous Dr. Mohammed Ezzat  Dr. Mahajan Sagar Bhaskar  Dr. Wafa Abdelmajeed
PYP, College of Humanities Assistant Professor of Interior Al-Atroush Assistant Professor of Labib
and Sciences (CHS) Design Department, College Assistant Professor of Electrical Engineering Assistant Professor of
of Architecture and Design Civil and Environmental Department, College of Architecture Department,
(CAD) Engineering, College of Engineering College of Architecture &
Engineering Design

12
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Yumna Alnadeem Meshari Samir Alalkami ~ Reema Saleh | Alhudhaif Abdullah Dabaan Aljoaharah Dhafir Saad
Law, College of Law (CL) Information Systems, College MBA, College of Business Software Engineering, Alshahrani
of Computer and Information Administration (CBA) College of Computer and Accounting, College of
Sciences (CCIS) Information Sciences (CCIS) Business Administration
(CBA)

Renad Mohammed Algarni Laith Alamro Dimah Waleed Alharkan Rahf Aloubal Shahah Alnafia
Architecture, College of Management, College of Architecture, College of Software Engineering, Applied Linguistics, College
Architecture and Design Business Administration Architecture and Design College of Computer and of Humanities and Sciences

(CAD) (CBA) (CAD) Information Sciences (CCIS) (CHS)
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Student Sustainability Ambassadors

Rawan Alnafeesah Amal AlSaud Mashael Almualam Abdullah Al Shawaf Danah Dkiel
Applied Linguistics, College Applied Linguistics, College Translation, College of Civil and Environmental Finance, College of Business
of Humanities and Sciences of Humanities and Sciences Humanities and Sciences Engineering, College of Administration (CBA)

(CHS) (CHS) (CHS) Engineering (CE)

Saud Abdulrahman Aljwhrah Albegami AlDanah Alhokair Muzen Al-Assaf
Almogbel Marketing, College of Accounting, College of Law, College of Law (CL)
Finance, College of Business Business Administration Business Administration

Administration (CBA) (CBA) (CBA)
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SDG Higher Committee 2022-2023

Dr. Ahmed S. Yamani

President
SDG Higher Committee Chair

Dr. Mohammad Aljibreen

Vice President, Academic Affairs
SDG Higher Committee Member

Prof. Mohammad Nurunnabi

Aide To The President on Ranking &
Internationalization, Director of CSC,
Chair of Accounting Department
SDG Higher Committee Co-Chair,
SDG-17 Committee Chair

Dr. Saad Al-Rwaita

Vice President, Administrative and
Financial Affairs

SDG Higher Committee Member

Dr. Heba Khoshaim

Vice President, Female Campus

SDG Higher Committee Member,
SDG-5 Committee Chair

Dr. Jolly Sahni

Director of Jubilation Office
SDG Higher Committee Member,

SDG-8 Committee Chair
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SDG Higher Committee 2022-2023

Dr. Emna Chikhaoui

Senior Compliance & Legal Manager,
Acting Director of Policies and
Development Unit

SDG Higher Committee Member,
SDG-16 Committee Chair

Dr. Sanjida Haque

Associate Director, Center for
Sustainability and Climate (CSC)

SDG Higher Committee Member

Mr. Lester Bello

Programmer, Public Relations and
Media Center

SDG Higher Committee Member
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Dr. Tahira Hoke

Aide to the President, Director of the
Evaluation and Academic
Accreditation Center (CW)

SDG Higher Committee Member

Mr. Victor Mendoza

Director of the Evaluation and
Academic Accreditation Center (MC)

SDG Higher Committee Member
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SDG 5 Committee

Dr. Heba Khoshaim Dr. Amira AlKhawaja Dr. Tanzila Saba Dr. Dina El-Dakhs
Vice President, Female Campus Assistant to the Vice President, WC Associate Chair of Information Systems Chair of Department of Linguistics
SDG Higher Committee Member, SDG 5 SDG 5 Committee Co-chair Deptartment, Lab Leader of Artificial and Translation, Lab Leader of Applied
Committee Chair Intelligence & Data Analytics (AIDA) Linguistics Research Lab (ALLAB)
SDG 5 Committee Member SDG 5 Committee Member

Ms. Saima Rashid Ms. Arooj Yaswi Ms. Hanan Al-Subai
Director of Center for Statistics and Lecturer in College of Humanities SDG 5 Committee Member
Information (CSI) & Sciences
SDG 5 Committee Member SDG 5 Committee Member

17
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SDG 8 Committee

Dr. Jolly Sahni Dr. Yazeed Alfakhri Dr. Roaa Atiyeh Ms. Hafsah Alekrish
Associate Director of MBA Program, Dean of Student Affairs Assistant Professor, Department of Inte- SDG-8 Committee Member
Director of Jubilation Office SDG-8 Committee Co-chair rior Design Engineering
SDG Higher Committee Member, SDG-8 SDG-8 Committee Member

Committee Chair

Mr. Maruf Rahman Ms. Roohi Jan Ms. Hana Alsultan
SDG-8 Committee Member SDG-8 Committee Member SDG-8 Committee Member
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SDG 16 Committee

Dr. Emna Chikhaoui Dr. Shafiqul Hassan Dr. Rakan Alyamani Dr. Farida Saleem
Senior Compliance & Legal Manager, Assistant Professor in College of Law Assistant Professor in College of Faculty Member in College of Business
Acting Director of Policies and SDG-16 Committee Co-chair Engineering Administration
Development Unit SDG-16 Committee Member SDG-16 Committee Member

SDG Higher Committee Member,
SDG-16 Committee Chair

o

Dr. Samaher Fallatah Mr. Bryan Morales Mr. Feras Mahfoos
Vice-Dean of College of Architecture Associate Director of the Evaluation Admin, Deanship of Student Affairs
and Design (CAD) and Chair of and Academic Accreditation SDG-16 Committee Member
Interior Design Department Center(EAAC)
SDG-16 Committee Member SDG-16 Committee Member

19
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SDG 17 Committee

Prof. Mohammad Nurunnabi Dr. Nof Al-Sufyani
Aide To The President Of Research, Ranking & General Supervisor for Public Relations and Media Center
Internationalization, Chair Accounting Department SDG-17 Committee Co-chair

SDG Higher Committee Co-Chair, SDG-17 Committee Chair

Dr. Elham Dannoun Dr. Umashankar Subramaniam
Associate Chair of Department of Mathematics & Sciences in Associate Professor of Communications and Networks
College of Humanities & Sciences Engineering Department in College of Engineering

SDG-17 Committee Member SDG-17 Committee Member
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SDG 17 Committee

Dr. Tahira Hoke Ms. Muneera Aldhubaiban Dr. Sanjida Haque
Aide to the President, Director of the Evaluation Community Service Director, Community Services Associate Director, Center for Sustain-
and Academic Accreditation Center (CW) & Continuing Education Center ability and Climate (CSC)
SDG-17 Committee Member SDG-17 Committee Member SDG-17 Committee Member

Prof. Hadeer Abouelnagah Dr. Samar Elsayad
Director, Translating and Authoring Center Assistant Professor, College of Business
SDG-17 Committee Member Administration

SDG-17 Committee Member
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Prof. Mohammad Nurunnabi Dr. Sanjida Haque Dr. Tahira Hoke Dr. Syed Umar Amin
PhD (Edinburgh), FAIA(Acad), SFHEA, Associate Director, Center for Aide to the President, Assistant Professor, Computer
FRSA, CMBE, CMA, FFA, FIPA, CPA Sustainability and Climate Director of the Evaluation Science College of Computer and
Director, Center for Sustainability and (CSQO) and Academic Accreditation Information Sciences (CCIS)
Climate (CSC), Aide to the President and Center (CW)

Chair in Accounting(CHS)

Ms. Hana A. Alahmari Dr. Mohammed Bakjaji Dr. Enis Omerovi¢ Prof. Jawahitha Sarabdeen
Lecturer, Information Systems Faculty member, Assistant Professor in International PhD (MMU), MCL(IIUM), MSHRM(UOW), LL.B.
College of Computer and College of Law (CL) Law College of Law (CL) (Hons)(IIUM); CLPR(TMU) Fellow (FCG) Chartered

Information Sciences (CCIS) Governance Institute Canada (CGIC) Barrister &
Solicitor, Ontario, Canada. Acting Associate Chair

& Director, MCL Program, College of Law, PSU,

22 Riyadh
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Sustainability Fellows

Dr. Rehana Parveen Prof. I1zani Ibrahim Dr. Zainab Rawshdeh Prof. Francisco Bastida
Assistant Professor, College of Law Professor of Finance, Assistant Professor, Leader of the Environment, Social,
(CL) College of Business College of Business Governance and Accountability Lab
Administration (CBA) Administration (CBA) (ESGAL) at the Prince Sultan

University. Accounting ,College of
Business Administration (CBA)

Prof. Zahirul Hoque Dr. Samar El Sayad Dr. Amira Khattak Dr. Alia Mitchell
Professor, College of Business Assistant Professor of Accounting Associate Chair - Marketing Program PFHEA EdD (University of Cincinnati),
Administration (CBA) College of Business Administration College of Business Administration Vice Dean, College of Humanities and
(CBA) (CBA) Sciences (CHS) Director, Teaching and

Learning Center (TLC) Linguistics and
Translation Department in CHS
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Prof. Hadeer Abouelnagah Prof. Mohamad Boudaina Dr. Raghed Tawrneh Ms. Fawzia Goni Dr. Israa Fardous
Professor of English Literature and Energy, Water, and Environment General Studies - Assistant PYP, College of Humanities and PhD (Aberdeen), RGU
TranslationCollege of Humanities and Lab - Leader, College of professor, College of Sciences (CHS) of Business Assistant Professor of Architecture and
Sciences (CHS) Humanities and Sciences (CHS) Humanities and Sciences (CHS) Administration (CBA) Design Department of Interior Design
College of Architecture and Design
(CAD)

Dr. Mohammed Ezzat Al-Atroush Dr. Mahajan Sagar Bhaskar Dr. Wafa Abdelmajeed Labib Dr. Hana Omar Dr. Sana Malik
Assistant Professor of Civil and Environmental PhD (UJ), SMIEEE, Assistant Professor, Ph.D.,, FHEA, M.ASCE , Architecture Director of Community Support and Associate Professor, University of
Engineering, Member of the soil improv. Tech.  Renewable Energy Lab, Department of College of Architecture and Design Acting Director of International Rela- Management and Technology (UMT),
Committee, ASCE-GI, Member of Structures Electrical Engineering, College of (CAD) tions and Partnerships at King Salman Pakistan

clrie) zisa el SR [Reseeidy ety [ealiyy Engineering, Prince Sultan University Humanitarian Aid and Relief Centre,

Advisor of the PSU-ASCE Student Chapter (PSU) Senvre ATt

Engineering Management Department
College of Engineering (CE)
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No Poverty Academic Service Learning Programs

Proportion of students receiving financial aid to attend 1. Elite Program in Collaboration with Monsha'at

university because of poverty

Students receiving financial aid fai s

e 00000 0 0 ¥0U RRE CORDALLY IWVITED TO ATTEND THE
reennone q
1485

Number of students got scholarship

LITE

Program

1434
Number of students got partial

Scholarship (Low-Income)

Community anti-poverty programmes
Local start-up assistance

Provide assistance in the local community supporting the start-up
of financially and socially-sustainable businesses through relevant
education or resources (e.g. mentorship programmes, training
workshops, access to university facilities).
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2. Chinese Language Course & English Language Course

CSCEC welcomed ministry of education members during summer 2019 to be trained by PSU staff member, PSU faculty members from
College of Humanities, and external qualified instructors as well to meet the need of the registered trainers in the summer courses with a
lack of faculty members existence during summer. The total number of trainers at PSU was 80. The main goal for this training course is to
teach the ministry of higher education employees on the basics of Chinese Language according to the govermental decree decision to
teach Chinese in government schools in future.

. :i-.-w msrng sfUbD yrl Ee—i-iTrie

e | WHaER?
T v wigh tesi chbofin | I — 2GS
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| =

3. inistry of Interior

The Community Service and Continuing Education Centre had a Cooperation with the Ministry of Interior
to provide several training programs of English to their employees in different levels and classes based on a
placement test. The program was held twice by PSU faculty members from College of Humanities, English
Department.

R 27
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4. Masar

Masar is the first Pre-College Program in the Kingdom of Saudi Arabia designed
for high school students to experience college life, prepare for academic success,
and explore options. It is based on workshops for various majors to help students
decide which majors they should specialize in. It was initially proposed by Ms.
Nafla AlKahtani's students as a class project. It was then implemented successfully in
collaboration with the Community Service and Continuing Education Center. It was
implemented in the spring semester of 2018. Masar usually runs for 2 weeks, and
by the end of the program, students will be enlightened and knowledgeable about
their next step. The program was held twice by PSU faculty members from College
of Humanities, English Department.

i 28
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5. SABIC

In a collaboration with SABIC, CSCEC customized a program
included the most knowledge that a high school graduate needs
before studying abroad. The program required a high school
graduate with a full time staying at a hotel, being away from his/
her family, being dedicated to a full-time schedule since morning
to evening at PSU campus. The program allowed them to gain
educational, cultural, and life coaching knowledge to be able to

accommodate studying abroad alone.
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6. Riyadh Bank International Program

The Community Service Office & the Business Administration
college in collaboration with Riyadh Bank have established the
Riyadh Bank Training Program to ensure the best quality is
delivered. The program offers training from PSU Business
Administration faculty along with Euromoney Solutions Company
to Riyad Bank newly employees as stated in CSCEC mission and
vision to provide the knowledge to our community reaching
several categories of the audience to meet the need of our society.

ety ) Qﬁﬁg
244
w’ >ad
\ 1.4 <1
RIYAD BANK | « 0,
PROGRAM . |

an Intermational coflaboration a1 PSL B

Agenda

Previp A Chsrviss

Miv Fend Al Bauar
‘Ward of the Rector
Hiyad Bark Wied

Candidant sell- inroduction

Appreciation
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Local start-up financial assistance

Provide financial assistance to the local community supporting the start-up of
financially and socially sustainable businesses.

r._'JU':m.u uoll acola
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RA .h\"‘l A DA N “No one has ever become poor by giving.”

We are glad to deliver your in-kind donations from
the list below for the donations from 20 30 March

@l plude ¢jbo
RAMADAN KAREEM

L=
Money Donations are NOT acceptable.

>
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RAMADAN KAREEM

“Mo one has ever become poor by giving.”

We are glad to deliver your in-kind donations from

the list below for the donations from 20-30 March

11 MILE POWDER
VERMICELLI PASTA
- LENTILS TOMATO PASTI
R
TUMNA

Donatiens are NOT sccaplable

Mindty dreg the fead vepplies 1o Comnsunity Sefvics snd Continsing
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Programmes for services access

Organise training or programmes to improve access to basic services for all.
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wanisa MAKE A DIFFERENCE
DONATION DRIVE
NOV 14 -16 2021
ALL DAY
Dam-17 Bring & Drop your used (like new) household items
cond A Smile for donation (like clothes, toys, books, electronic
Rainbow of Kindness items, laptops, and desktops) in carts placed in
Make a Difference: D
I'day 14 B104 Men's Campus lobby
Venue: . B102 Women's Campus lobby

B104 Men's campus (Lobby)

“The Value of Life is Mot in its Duration, but in its Donation®

The world is full of people, Ifyou can't find one,

Donate and help people Aight poverty!

e ] s

F i Ll
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Zero Hunger

Student hunger

Sustainable food choices on campus for all on campus, including vegetarian and vegan food

Gaaldd ol e L 81
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0114948920

0515229101
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Maot
W Start a meeting ey et | gl
B Joinamesng Dear All

You can now enjoy walles, pancake, and crepe at Walis Coffes that is now open at bullding 1 ground floor néxt to Pasta
HMangouts Itaflano Restavrant.
L]

Regards,

32




Dear all,

A Vending machine of
low-calorie and gluten free
food is now available in the
lobby of building (3). In case
of breakdowns, do not
hesitate to contact the
General Services and the
Maintenance Section on the
following numbers:

0114548920
0114948739 0515229101
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Dear all ...

We would like to inform you
that vending machine of low
calorie and gluten free food is
available in building (3)
ground floor. In case of
breakdowns, do not hesitate to
contact the General Services &
Maintenance Department Ext:
8395
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SDS
sustainable
design school
Sunday Oclober ?th
1.00 pm to 2,00 pm
l . In the Large auditorium
For both Male and Female
j

The Interior Design Department
is pleased to invite

How to becomea Designer
in Sustainable Innovation?

Speakers:
Patrick Le Quément -

Spunnes of e Bualamatd Dedign BEn0o of Wae,
Franze anif desigrar

Grant Linscott —
FrEEaEhie
et wior and oormatani inthe feads of Oraign Thinkesg
Dedign Bmegy s Biaasis o slben

2018
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Good Health
& Well Being
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Good Health and Well-being

Number graduating in health professions

PSU has 77 scholarly publications on Good health and well-being
that has 1,748 views, cited 647 times and has 8.40 citations per

paper.

)
)

77 1,748

Number of
views

Number of
publications

)<
)

647

Number of
citations

8.40

Citations Per
Paper

(
(

Collaborations and health services

Current collaborations with local, national, or global health
institutions to improve health and well-being outcomes.
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Health outreach programmes

Deliver outreach programmes and projects in the local community (which can include student volunteering programmes) to improve or
promote health and well-being including hygiene, nutrition, family planning, sports, exercise, aging well, and other health and well-being

N
O

related topics. This can also include outreach programmes to displaced or refugee communities local to the institution.

IMENS CAMPLIS

Awareness of Children's Cancer
I abtervation ol nssirationa Childhesd Caneer Day, PSU Library (Women's
ghikchen wha A

Pl raie v
e prepansd
thileipen wath cancer @ 1hes maBieal city ay well

SUMMARY OF OUTREACH

ACTIVITY IN 2020
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LB R e R Ry
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Shared sports facilities

Share sports facilities with the local community, for instance with local schools or with the general public.

Health andP;;ni?cj‘lj Il;:.:::: : r]j‘iew:c:rtn1 ent m
p——— | ACTIVITIES TERM 191

)

MOTHER + KIDS
FUN DAY

4TH WOMEN'S BASKETBALL
TOURNAMENT

i

PSU Falcdfiy ’ |
KSU Capital 1:;" . JI}IH I.]S"I
PNU Titanium
AOU Wolves 8 ; Don't forget
' to wear

March 5, 8,12 and 15, 2020 - l‘HIF[J'i' . approprite
o e roapiin YV BAVE FUR sports attire..

e

JEXTERNAL] Thank oo
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Mental health support

Provide students and staff with access to mental health support

SPONSORED Y + :{r_u.n. uoill asols [ gl
Psychology Club L H{:‘h k t,'l

WORKSHOP For Students

SUNDAY 1°* MARCH , 2020

VENUE: Prince Sultan Hall / from Imw 1:00 PM

LEARNING THROUGH SHARING
EXPERIENCES AND DISCUSSION
FOR SOLUTION '

N
O
N

21st of June
8-9 PM

sources of anger

SOURCES OF
ANGERANDITS -
MANAGEMENT
WORKSHOP

mindfully

PRESENTER:
MS5.GHAZALA 'IMRAN

FELLOW HEA UK
FACULTY DES ,PSU

COORDINATOR STUDNETS AFFAIR PYP,DES
COORDINATOR PSYCHOLOGY CLUB & SLEC

Reasons
why we get
angry

Self
actualization

ey
1 pile 1I;‘ 10



Academic Advising

A3 CERTIFICATION

Management -System Certification Body No. M5CRB-108

CERTIFICATE

No. 22-A-1400 Rev

T

i

FRII\C UL'I M’\

UNIXERSITY

Deanship of
Student Affairs

Student Services Alumni Relations
Center and Activities Unit Unit

Co-operative
Education Unit

Academic Advising
Coordination Unit

Educational
Enhancement Unit

Student Support
Unit
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Smoke-free policy

Public:
The university is an institution that has been established to serve its community.
The work and conduct of its employees will be directed toward this end. The
society has a system of values, regulations, and policies which the university should
comply with and provide support for. Thus:

* Faculty members should treat the general public with courtesy, respect and dignity.

* Faculty members should provide the community with programs that are relevant,

accessible and of high quality.

* Faculty members should avoid intentional misrepresentation of personal views as a

statement of the position of the university.

= Faculty members should promote good citizenship by participating in activitics that

lead to the progress of the community including volunteer work.

= Faculty members should avoid public discussions of political or religious issues.

Preaching and group worshipping other than Islam are prohibited.

* The use and/or importation of drugs or alcohol are criminal uﬂ‘cnscs with v

scrious penalties in the courts| Smoking is also prohi

* Female fn::ully members are expected to dress cunservnlwely (1e., Abny:s and

scarves) in public places. They are not allowed to drive cars or operate any motor
vehicles in the Kingdom.

Scholarship:
The fact that faculty members are expected to be active and preferably ot the
forefront of their professional arcas in science, technology, rescarch, and

PSU Policy Manual 2016 Page 109 of 177
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Quality Education

Proportion of graduates with teaching qualification

R

a 826

Number of graduates

)

A
Proportion of first-generation students

518

Number of students starting a degree

76

® 6 0 O
- - - - Number of first-generation students

starting a degree

Public resources (lifelong learning)

Provide free access to educational resources for those not studying at the
university — e.g. computers, library, online courses, and access to lectures.

No. of Companies No. of Academies

with E4E students

No. of Academies

e 41

Q)|

Prince Sultan University is a result of effort, the Custodian of the Two
Holy Mosques, King Salman bin Abdulaziz, may Allah preserve him. The
education foremployment project at the university provides the mostimportant
international training programs targeted at graduates of Saudi colleges and

universities who hold a bachelor degree.

It is essential that attention be paid to this category of both sexes’ national
youth population and find integrated scientifically based programs to develop
their capacities to preserve our society's future features. To ensure that the pace
of development continues, and although the practice of work is a contribution
to national development, it is undoubtedly a means of earning and providing
decent livelihoods. Having young men and women getting jobs is a goal
for each family. An obsession haunts parents since end of the son and
daughter’s association at the university stage to searching for work where that
ratio of youth unemployment in Saudi Arabia is 60% in both sexes, about 37%

in males and 63% in females.

Hence, the Center’s idea, which the university's officials give, notably His
Highness Prince Dr. Abdulaziz bin Mohammed bin Ayyaf, Chairman of the
University’s Board of Trustees. In response to King Salman bin Abdelaziz's
desire, since he was Prince of Riyadh, to actively espouse Saudi society's
issues. The aim is to qualify university and college graduates who experience
difficulties finding suitable job opportunities commensurate with their
specialties and fill the shortage of skills and knowledge needed to meet their

labor market needs.




The Centre and Vision 2030

The Education for Employment program is designed to keep pace with the ongoing
development and rehabilitation of hundreds of young people from various universities and
colleges in order to build the capacities and possibilities necessary to achieve the ambitious
objectives of Vision 2030 and to achieve the aspirations of the University of Prince Sultan to
serve the community by supporting and developing the youth of the country and thus achiev-
ing the objectives of the National Transformation Program.

Jlialw yoll Assla
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Through, the Education for Employment program, a strategic partnership project has been established between Prince Sultan’s University
and eight leading global technology companies worldwide. Namely, Cisco, Juniper, Oracle, Microsoft, SAP, Huawei, Red hat and VMware.
The aim is to transfer global technical knowledge, expertise, and technical skills to the Kingdom and rehabilitate and build Saudi youth who

suffer from job security, particularly university graduates.

Global partnerships

o | Il I X &é HUAWEI JUﬂIPer BT Microsoft

CISCO

NETWORKS

ORACLE @@Reahat [1.,)  vmware

N 42
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E4E Graduation Ceremony

The centre provided for us the best courses and the most recent laboratory, in
addition to instructors at a high level of experience, and opened the university
doors for us 24 hours to apply and prepare for exams. | am the first Saudi to get

it, and my number in the world is 193.
- Eng. Al-Mezal

@ e L}
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1

The important of this center lies in developing the skills of graduates and preparing them for the job market
in a number of important programs such as (Cisco, Oracle, Juniper, Microsoft and SAP), indicating that he
would like to study the Cisco program. Because there is nearly 90% of the labor market companies need Cisco

certificates .
- Ahmed Al-Sharif

3

Since my graduation, i have been looking for programs that develop my skills and abilities until God,
through a colleague, helped me to join the King Salman Center for Education and Employment, which
includes a large number of programs required by the labor market. He joined the SAP program after
completing the English language course prepared by the center.

- Moath Abdullah Al-Daraan

3
14

The CCIE certificate represents a great challenge for anyone who wants to go through this experience,
especially after the controversy over whether we can pass the test, and it also represent for us to chart the

right way to continue this fast field development
- Eng. Rami Bin Matouq Hassan Al-Obaidi

)

e 43
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Such a program is rarely found in universities and training centers, in addition to direct cooperation between

#HappeningNow

PSU and Cisco the leader in this field.
alle o aexlf el Llhlw oYl dnsls yae 40lS
wsulal - Eng. Muhammed Hosni Bukhari
@PSU_RUH #E4E #PSU L b )
B -
eegion | ) 22252
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There are special courses in the center to qualify graduates, and this is what encour-
aged me to join it and develop my capabilities. Regarding the means by which he

learned about the launch of the program, Al-Enezi said: | have friends with whom |

communicate about such matters, and through them | learned about the start of reg-

istration in the program, and we have now started to study the English language, and

then after four months we will start studying the specialization for a period of seven

months according to choice the person for the program he wants, indicating that he ‘ ‘

has determined his desire to start joining the program, which is to study the Cisco This certificate means a lot to me, so it is enough that | am one of only 27 thousand people around the
program and obtain the (CCNA) and (CCNP) certificates, until reaching the highest world who hold this certificate, and | have realized through several interviews that this certificate makes a
certificate, which is (CCIE). quantum leap in employment and salary.

- Faisal Turkey Al-Enezi - Eng. Ageel Abu Bakr

) 3)
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Public events (lifelong learning)

Host events at university that are open to the general
public: public lectures, community educational events.

CSCEC is part of Saudi vision 2030 in empowerment as well as en-
trepreneurship by providing PSU beautiful landscapes for compa-
nies, home businesses, food trucks owners as well as any individual
from society who can visit PSU events and get inspired to start his/
her own as well. PSU creates the most enjoyable environment where
all the family members can spend great time together as well.

Career Expo
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Education outreach activities beyond campus

Undertake educational outreach activities (e.g. tailored lectures or demonstrations) beyond campus — in local schools, in the community.
This can include voluntary student-run schemes.

Community Bounding

CSCEC established this unit to build the community by the community individuals themselves in providing free courses taught by PSU
faculty or students. This will improve the knowledge of society individuals and make them feel more productive toward their community
as well.

Mishkat (Annually 2012-2017) Joud (Every Semester from 2015 to 2016) Elderly Program (Annually 2016-2019)
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Proportion of graduates with teaching qualification

15% ﬁﬁﬁﬁﬁ Proportion of women first-generation
356 ﬁﬁﬁﬁﬁ Number of women starting a degree

53 000 0 . .
**w*w Number of first-generation women starting a degree

Student access measures

Tracking access measures

Systematically measure and track women'’s application rate, acceptance or entry

ENROLLMENTS sours
Count by AcacemicYear and LevelName
Diprees Armarcded by College LovelMims @ Coaduats @ ndesgadiuns
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University Statistic for Academic Year 2021-2022

Faculty (including PYP, University level and TAs) 522 PSU Alumni
Admin 391 Bachelors
Student (Master) 2468 44444 Male
140 iiiii Male 4277 Female
138 Female 6745 11 Total
278 ﬁiﬁ Total Masters

422 iiiii Male
Student (Bachelors) 486 Female
2179 44444 Male 908 #4444 Total

2875 Female

oo s PSU Graduates (Total) 7653
5054 11 Total

Program AT PSU (Graduate and Undergraduate)

Student (PYP)
664 44444 Male College of Architecture and Design 2
586 Female College of Business Adminstration 5
1250 444444 Total College of Humanities 2

College of Law 2
PSU Population ) )
College of Engineering 6

3463 'YYYY) Male
4032 Female

7495 #4444 Total (PSU Population)

College of Computer science & Information Systems 5

Program AT PSU (total) 22

& 50
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Policy for women applications and entry

Pringe Sullan Unkheedidty FHU
Pubicy M ageenent Syitem
Ascessibility, Men-discrimination, snd Maraswment Palicy

Palicy Cads: GO

Policy Mame: Actaiibiy, Non-dacimination. snd Harkismend Poly
Handisn The Prosident Offics

Dt Craated: #5 Augimy 2020

Date of Current Revies: 15 Sargundt 2020

digproved by Limbvprity Coomecil

Dale of Appeteval. QTR0

Women's access schemes

Academic Advising Center Brochure

WHEN SHOULD | MEET
MY ADVISOR?

w  Dhusringy dsarky el rgualar o
& AnLaan DA FBE SRMEIET
w Todiscunm any s (hal s

ACADEMIC

CONTACT LS

hingoring frry sy plan (N
g ADVISING
S L peepana Bii. Bitaa Wios
TSl AME Tirmaian
e | e a0 imaeebed oy i AR P ETE] EEHTEH
of abseraesism
o 1 oy R I o 2.
w Balons docharing & irack,
» Ialans doclanng & miscd aac . s, e

# Balore | choose a company for my
Coopuraiie Lesring.

= Wil peoqaeing my G,
+ Il bwinh 8 o0 5 EamaRIE skwnsd

a Tog coner advice,

Scholarships 40-50% for Applied
Majors

CHS|=

University for the 2nd semester of the AY 2021-2022

Majors Available (Female Students):
B Translation
= Applied Linguistics

www.psu.edu.sa

W @coH_psu

Linguistics & Translation

Awaits You

2™ Semester 1442/1443

Get acquainted with the 5
Educational Scholarships o
by Prince Sultan Unlvers
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Women'’s application in underrepresented subjects

PSU WiDS 2022

—

I ]-IJ;t_I?ll I 'I\\ F} OBJECTNES OF W]DS

Present high profile international researchers and industry
pioneers ond female dato scientists.

WOMEN IN n'm SCIENCE
g RIYADH IS

Promote higher representotion of Women in Data Science.

Sixth
IEEE International
Conference for Women in Ky e
occerdance with the kingdem’s vision 2030,

Data Science THE WOMEN IN DATA SCIENCE (WIDS)
INITIATIVE AIMS TO INSPIRE AND TE
DATA SCIENTISTS, REGARDLESS OF
GENDER, AND SUPPORT ARAB WOMEN IN
THE FIELD.

Connect regional ressarchers and proctitioners to
ploneering global data science networks.

March 14-15, 2023
\

WOMEN N DATA SCIENCE
RIYADH @ PSU
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STEM Exhibition Day,11th May 2022_ Women & Girls in
Science

Jieha 1 DA
[ Ay e

Sipistie 48

{ CI e o
i —w

STEM Exhibition Day
Data Science Club

Women in STEM: Change the World!
Wednesday, 11th May, 2022

Data Science Club under the supervision of Artificial Intelligence and Data Analytics (AIDA
) Lab at Prince Sultan University, Rivadh, KSA is pleased to invite vou to the
STEM Exhibition Day (Wednesday, 11th May, 2022 / 09:00 AM - 02:00 PM) aligned t

Women & Girls in Science Day

International Day of Women & Girls in Science, Feb 11,
2022

INTERMNATIONAL DAY OF WOMEN & GIRLS IN SCIENCE

To JOIN [

FEB 11, 2022

Data Science Club at Prince Sultan University under the super-
vision of AIDA lab is pleased to organize the INTERNATIONAL
DAY OF WOMEN & GIRLS IN SCIENCE on FEB 11, 2022 at 2-6PM
Riyadh Time. This Day allows us to honor women'’s significant
achievements in science and place a much-needed focus on
girls entering Science, Technology, Engineering, and Mathe-
matics (STEM) careers. Due to the fastest-growing technical ad-
vancement in jobs, STEM needs women.
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Women in Architecture from 1975 until today Certificate Course in Data Science
& Artificial Intelligence

WIDS FOR HIGH SCHOOL

 WiDS Educotion Outreach strives to inspire secondary
female school students to tnke relevant courses and
consider huture careers involving doto science, Artificial
Intelligence (Al), and other related areas.

» We porticul women and girk WIDS EDUCATION
¢mmmmuwmq examples of MATH and Data Science for Schools
i weomen in technology reles. In addition, we strive
to impress oll tudents thot diversity ond inchaion ore
axtremely important.

kb o G20l
FRIMCE AHTAN |

(SR T
INCE SUTETAM Fi

+ WiIDS far high ichooli smphaiizes the resl-workd
opplications, as well as the societal and environmental
impoct of dote sence.

AHCHITEGTI]HE

-FROM 1975 UNTIL TODAY

+ This initiative is aligned with Vision 2030 of KSA ond WiDS
Education ot the University of Stonfard, USA.

SCHODLS COMPETTIO!
Thursday 10-2-2022 1000

T o e
B e e i Y

DRA. EVA g o s gt
S RN, Gy Ty i R —
ALVAREZ e o :
DRLINE L ETTURT
MACHDAY a e
22 Hov 20
V001000 ) ST e Y e
e ! s ' 1
hinton ol St E
u i i this lechane sha will pr
; peesant an extract from ol
Googe Veat her PRD dissertation
A s T B u

. 1H75, 2015, that ablased
For hurihor Information

]
sty ticitenad 1 Ml caleification

teacioiipR. ok 1 —Bebrasaliorts Cum n
R DRCAPT T #74 Lanide— in 3018, WL

Fite vy ansiaiarn s Fod s B ot

satalaimicmy echana
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Proportion of senior female academics

Proportion of senior female academics iiiii 44%

Number of senior academic staff ﬁiiiié 101

Number of female senior academic staff iiiéi 44

Proportion of senior female academics

Proportion of female degrees awarded iiéii 58.44%
Number of graduates: Total iiiiii 729
Number of graduates by subject area (STEM, Medicine, Arts & Humanities / Social Sciences): Total i ii i i i 729
Number of graduates: STEM iﬁﬁiéi 151
Number of graduates: Medicine iiiiié 0
Number of graduates: Arts & Humanities / Social Sciences ii‘i i i i 578
Number of female graduates by subject area (STEM, Medicine, Arts & Humanities / Social Sciences): Total iiiié 426
Number of female graduates: STEM iiiii 54
Number of female graduates: Medicine iiiii 0
Number of female graduates: Arts & Humanities / Social Sciences éiiéi 372

Reference: Academic Year 2021

& s5
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Women's progress measures

Policy of non-discrimination against women

Accessibility, Non-discrimination, and Harassment Policy; Gender Equality Policy

Prists Sufes Unkeenty #0 i
i v Py Mg Bpries
Arcerbiling Mo ramnation, and Harsssest Py orBaspgmiet
Padiry Coats: EnvcT? Py Cnd Qwneod
Pridry hams SernasptEety . Men S rmmnanon srl s sy Pokoy ey Mg B e
Cutw Croaa-d B duguni JON0 - - e
Duats of Cunert Resws B g 3000 [T S S— e P
Aput i b Uy Comed by by ey Do
Chitee sl Bjpasinat OO ke ¢ g st HTER
Maternity and paternity policies Articles, 64-65, pp 27, 2019-Faculty Governing Policies and Regulation
Personnel
Governing
Polices and

Regulations
2021
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Childcare facilities for students, staff and faculty

Fenannted by Chasmeloén Tou 2om
5@ Prince Sultan University | Daycare
% ~
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Supporting PSU Female Staff and Students in their Career and Educational Journey by Providing Child
Care Facilities

U.u+u.ui.'iJl P9 | sag2udl E,ingI pgdl &

&
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Jabl ollell ogdl 5)
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Women’s mentoring schemes

Women’s mentoring schemes in which at least 10% of female students participate - Academic Advising Handbook

Miras (Female Campus Only)

The Miras Program is designed to be the official link between current PSU students and

E\ & affiliations to provide students with opportunities to gain meaningful experience in their fields

of interest. Miras is an Arabic word which means “flexibility and experience”. The name was

F:AC U LT Y H A N DB O O K chosen to reflect its objectives.

The purpose of the Program is to provide students with work experience in a professional

setting aimed to enhance their academic, professional and personal learnings.

These experiences enable students to apply classroom theory to real-world situations, gain
awareness of the professional to real-world situations, gain awareness of the professional
expectations in the work environment, identify personal developmental needs and gain insight

in their potential career directions.

If you face any problem, please feel free to contact us through E-mail (Miras@psu.edu.sa). Your
Email should include an explanation of the nature of your problem along with your name and

your student ID. Miras Portal: https://info.psu.edu.sa/pscw/miras/Default.aspx.

Adwdermic Ady g Facully buamdleonsk-Yer |
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Track women'’s graduation rate

Have measurement or tracking of women’s likelihood of graduating
compared to men'’s, and schemes in place to close any gap.

DEGREES AWARDED

Count by i adam idar wid Lesand

Uhpets Bbprmen by Ceddage [ IEEEEEY R

i
| B
i
H:
ey 1
['H
= & i
i

| e

B T
Catgn
ST DM = DRCREED AviaA % > ¥ PN Comprymemsay D | Doma umcaied B3

B

Track women’s graduation rate

Have measurement or tracking of women’s likelihood of graduating com-
pared to men’s, and schemes in place to close any gap.

Chapter 6

Rights and Obligations

Committees

Prince Sultan Unbhversity PSU
Compliance and Lagal Office
Compliance Policies
Lo
R NP —
Lapharsis aee Lingel (o, O 44 Pt
Fryem—
Mk
Uwveraty Comured

75 May 002

(A Righvts and Dbdigatiens Higher Committes

(The Studeni Alfairs Joint Committee)

arane i

Rpita1 1]

s | B e G e vt
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e .
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Clean Water and Sanitation

Water usage and care:

To ensure clean water supply in the campus and to prevent water
loss, PSU performs regular maintenance work to water supply

s ol Assds
e i PRINCE SULTAN

inter-Office Mamo  4elkls o« Al
Circular spes

Wivaly e ol W i b e Dk A Loy |
— L S P I — e —
i e b s B ey .‘-'u-‘—.ﬂ-#-‘ajl—--ii—-
1R S e B bR 5 LS e b — S— ]
B TR o e i 6 TR A, e ] e T P T
A U b | PRI —— T T
i it il A
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e 83y
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b v i
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7] 61
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nwc
e
palis 3,50
Loalially LngSmll gl Lutheyll ol L) 38,3 2y
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S Bpie § Utate sl JalR, Wplas Tyapase Laslosa 25,2 Ay Ltlegl aldl 45,2 i
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Water in the community

In cooperation with the National Water Company (NWC), PSU

signed an MoU to reduce water usage on campus.

Q)|
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Affordable & Clean Energy

Prince Sultan University taken efforts on
bringing the environment pollution free
and contribute towards climate change. As
an important stakeholder, PSU contributes
towards the achievement of sustainable
cities and communities through
various events, practices, and research. It
regularly organizes eventsand exhibitions for
students and employees to promote the
affordable, clean and sustainable energy for

all.

The strong commitment can be witnessed
from the type of support provided in events
relatedtocleanenergy, EVandthesustainable
practices followed for sustainable PSU
campus to promote renewable energy and
energy efficiency, research contribution
on microgrid and EV, etc. Moreover, the
integration of clean and affordable energy
as an important topic is endorsed in our

curriculum and outreach.

N
O
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Affordable & Clean Energy

Renewable Energy lab, PSU is showing a serious commitment to encourage its
researchers to increase their productivity in this field.

&

Dr Umashankar
Subramaniam

Power electronics for green energy conversion

Authors  Mahajan Sagar Bhaskar, Nikita Gupta, Sanjeevikumar Padmanaban, Jens Bo Holm-
Nielsen, Umashankar Subramaniam

FPublication date  2022/7/7

Publisher John Wiley & Sons

Description POWER ELECTRONICS for GREEN ENERGY CONVERSION Witten and edited by a
team of renowned experts, this exciting new volume explores the concepts and practical
applications of power electronics for green energy conversion, going into great detail with
ample examples, for the engineer, scientist, or student. Power electronics has emerged
as one of the most important technologies in the world and will play a big role in the
conversion of the present power grid systems into smart grids. Applications like HVDC
systems, FACTs devices, uninterruptible power systems, and renewable energy systems
totally rely on advances in power electronic devices and control systems. Further, the
need for renewable energy continues to grow, and the complete departure of fossil fuels
and nuclear energy is not unrealistic thanks to power electronics. Therefore, the
increasingly more important role of power electronics in the power sector industry
remains paramount. This groundbreaking new volume aims to cover these topics and
trends of power electronic converters, bridging the research gap on green energy
conversion system architectures, controls, and protection challenges to enable their
wide-scale implementation. Covering not only the concepts of all of these topics, the
editors and contributors describe real-world implementation of these ideas and how they
can be used for practical applications. Whether for the engineer, scientist, researcher, or
student, this outstanding contribution to the science is a must-have for any library.

62
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Design and realization of smart e
for Standalone PV system

Books  Publishing Support
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@ Hindawi

Research Article

D. Manu', 5.G. Shorabh’, O.V. Gnana Swathika', 5. Um A Practical Approach for Predicting Power in a Small-Scale Off-

Published under licence by IOP Publishing Ltd

P ience, Volu
Developments and Innovations (ICSDI-2022) 19/02/2022 - 22/
Citation D. Manu ef 0l 2022 IOP Conf. Ser: Earth Environ. Sci 1

A Article PDF
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' school of Electrical Engineering, VIT Chennai, India
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Grid Photovoltaic System using Machine Learning Algorithms
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Chimute change and the ener gy Cris e v i By § e wee and devedop af renewable energy resouroes. Solir power
gencration i heing idendifiad as the most promin Ilﬁ-‘lm] abundant source for bulk pawer generation. However, solar photoy oltaic
pand i havily dependent on meteoredogioal data of the nstalstion site and weatha Huctwations. To overcome these isswes,
calledting performance data at the remotely installed photowokisc panel and predicting fuivire power generation i important
The key cbjective of this paper W to devdop @ scaked -down prototype of s loT-enabied datalogger for photovaltak system
that is imtalled in 2 renote Jocation where human inervention i not posible due to harsh westher conditions or other
cifcumsmnces. An lnternet of Things phitkirm is wal to store and v iualice the caphured dita From o stndalone phobo ol
sydem. The collected dam from the datlogger b used a1 3 training et for machime learning algosithmn. The estimation of
powa generation W done by & lincar regression alprEhm The resalts are boen comparad with results obtained by another
machine learning algorithm such as polynomial whom and case-basal reseming. Further, a website b developed wherein
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A W energies

1. Introduction

Renewable or nonconventional sources of energy are some-
thing that replenishes itself at the speed of its conmumpiion.

Some examples of renewable energy am solar, wind, tidal,

waves, and geothermal Rencvaldle energy weniures arc being

The majority of the nonconventional ¢
to et electricity, which b more efficient, |
lute the enviranment, and is costeffecti
Among all the nonconventional fonms of
wolar energy is most sbundantly found |
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Transition, Utilization and Management to

Message from the Guest Editors

This Special lsue seeks 1o contribute o the Sustainable
Development Agenda through enhanced sclentific and
mutti-désciplinary knowledge for identifying an efficient,
econpmical and effective approach that also promotes
emvironmental goals as well as social equity. We, therefore,
imaite papers on novel technical developments, reviews,
casa stidies, and analytical as well as assessment papers
from different disciplines, which could potentially hasten
the progress in sustainability, especially in the energy
sector, transportation sector and industrial sector in the
contest of sustainable enengy, Further considerations of the
SDG 7 assessment, strategical analysis and policy
implications to support energy sustainability will be
substantial
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List of university’s achievements to the SDG
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Employment practice qualification
Employment practice living wage

PSU follows the standard national regulations for staff and faculty living wages and pays them more than the expected minimum living
wage defined by The Ministry of Human Resources in Saudi Arabia. Minimum wage (defined by Ministry) in Saudi Arabia is SAR 3000-
4000. For employees of lowest rank, the monthly salary is at least SAR 6405, for faculty of lowest rank, the starting monthly salary is at
least SAR 10750. This is in 100% compliance with the Saudi local living wage laws.

Salary Structure of The Faculty Members  Salary Structure

Specalzation  Social of Administrative
Academic  Basic  Transport  Living Allowance Albowance
Degree  Salary  Allowance Allowance  15% (For 15% [For Staﬁ:
Saudis Only)  Saudis Onhy)
Professor | 17000 | 600 2350 ] 2550
Professor 15000 800 2550 1] 2250
Assistant
ey 13000 | B0 1950 o 1950
Lecturar/
Rasearch | 9000 BOO 1350 1350 1350
Assistant
Ministry of Human Resources Prince Sultan University
and Social Development ";“9":“ 8000 | 600 1200 0 0
Faculty Staff SCIL
Minimum Ihsm.cmr! :
Wage SAR SAR SAR Research | 7000 | 600 1050 1050 1050
4000 10,750 4,608 Asshont

ad 65
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Employment practice unions

PSU recognize and participate with the National Committee of Labor Committees in the Kingdom of Saudi Arabia. Which is formed
by election among the heads of the existing committees and consider the main and only reference for the labor committees in the

establishments, which represent all workers in the Kingdom.

PSU Signed an Agreement with L20 as part of G20 and SNC
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https://docs.google.com/document/d/1McokNfK2CL-mmJH2Ukx8BryzhBilHiS2/edit
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Employment policy on discrimination

PSU is an equal-opportunity institute that strongly prohibits all forms of
discrimination based on gender, race, ethnicity, religion, nationality, or disability.
| has zero tolerance policy for any kind of discrimination at work. Compliance
Office @PSU is established to ensure the institution functions in a legal,
professional and ethical manner at every administrative and operational
level while meeting its institutional goals and thereby creating and
maintainingahealthyandethicalenvironmentforstudents, faculty, andstaff. The PSU
stakeholders are committed to uphold and maintain the institutions’ reputation

to sustain the PSU community and stakeholder’s trust.
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WECHAMISNS FOR REPORTING SRIEVARCES, CONCERNS,
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These issues are followed-up through an e-system either by the Minister or the
relevant authorities. PSU has designated one of its employees as a representative
who has an access to the Tawasul System and can forward the compliants to the
concerned authorities at PSU for immediate action.

“Accessibility, non-discrimination, and Harassment policy”.
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MECHANISMS FOR REPORTING GRIEVARCES, CONCERNS, MESCONDUCT OR VicLATIONS FLOWCHART c
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The faculty, student, and administrative staff are advised to report his/her
concerns through an online form about non-compliance with the policies,
rules, and regulations at any administrative or operational level; however, the
communication is considered confidential irrespective of the outcome of a
compliant taking into consideration interest of both parties. In addition to
that the Ministry of Education (MoE) has launched an e-service TAWASUL
Yesser, which is designed to build communication channels with citizens
(including parents, students, faculty, staff) on all issues relating to the
education process, including proposals, inquiries, and beneficiaries’ com-

plaints.
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https://docs.google.com/document/d/1McokNfK2CL-mmJH2Ukx8BryzhBilHiS2/edit
https://docs.google.com/document/d/1McokNfK2CL-mmJH2Ukx8BryzhBilHiS2/edit
https://docs.google.com/document/d/1McokNfK2CL-mmJH2Ukx8BryzhBilHiS2/edit
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Employment policy modern slavery e it 03

Prficy agamy madem wyery, foreed b Suman baficiong and child b
PSU upholds a zero tolerance policy towards modern slavery in all its guises: human p— .
trafficking, forced labor, bonded labor and child labor in line with the guiding principle oo oo oh o o e teinaosu o laion o

set out by the United Nations, and the workplace regulations established by The Min-

istry of Human Resources and Social Development. Our policy and practice protects o P :
against any violation of human rights and protects the dignity of the individual. P i
Cuata of Appeereal QG0

Employment practice equivalent rights

Prince Sultan University committed when contracting with third parties that they adhered to Saudi labor rules and regulations and that they provided all rights to their
employees. In addition, Articles, 113-114, pp- 32 PSU’s Personnel Governing and Regulations booklet (2013).The university makes sure that all employees (faculty and
staff) understand the outsourcing work rights, rules and regulations.

Employment policy pay scale equity outsourcing

The Gender Equality Policy of Prince Sultan University ensures that equal compensation is paid fro eqaul workl to both gendres (male & female). The university human

resources department actively ensures equal pay for both genders in faculty and staff.
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Employment policy pay scale equity

The Gender Equality Policy of Prince Sultan University ensures that equal compensation is paid fro eqaul workl to both gendres (male &
female). The university human resources department actively ensures equal pay for both genders in faculty and staff.

Prinds Bultan Linkaarsity R

Pulicy Managemant Syitem glalw ol acsls
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= o UNIVERSITY
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o e 20 Policies and Regulations '2019-2020

Chapter Five: Salaries, Allowances, and Bonuses
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Tracking pay scale for gender equity

PSU ensures and tracks pay scale for gender equity. Compliance office at PSU Our In alignment with the core values of the University, the

Values i i i
regularly conducts audits of salaries to ensure equity of pay between two genders. empllErid eiicer ael e @mplents aomriies ae 2

by the following values:

Peines Sullan Unkarsity PEi
Podcy Management Syatem
Savnds Erquatiy Pubey

Integrity: Honesty and integrity are shown in our work in our interaction

Peoficy Soeda [0
with the University staff
Palicy Mame Chrriden Funsality By
M i Accountability: In our action, we will show that accountability is essential for
it P the institution to get people to assume ownership of their actions and to bear
Baiw ol Swrrent Revires W Aaspnt 2000 . .
consequences for their wrongdoing.
Bppeoesed by Limkspraity Coisncil
s ot Approvat saiowa0s Fairness: Faculty, students, and staff can raise their issues concerns with a

strong belief that their cases will be dealt with professionally and diligently

: ) ) o Objectivity: We will use our action objective methods to verify the com-
In alignment with Prince Sultan University Vision, the Com- i ) o ) ) o
) ) plaints without being influenced in recommending our decision.
pliance and Legal Office focuses on ensuring adherence to

applicable rules and regulations, and policies while max- Consistency: We will be acting in our hearings according to the policies.

imizing available resources to support the university goal , o
- . . Knowledge: we try to stay always informed and aware of the major issues
of providing excellent education, research and community _ i o
o : i raised to improve the performance of the University Management, faculty
service in a healthy and ethical environment.
students, and staff.

Our Mission is to ensure that policies and procedures are

established and implemented, to assist with the application +  Planning
and enhancement of internal checks, and to establish an «  Management and Administration
ethical work environment to contribute to the pursuit of the - Professional Performance and Development

LSl s, * Quality Assurance and Development
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Employment practice appeal process

MECHANISMS FOR REPORTING CONCERNS, ...
MISCONDUCT OR VIOLATIONS FLOWCHART ;

Prince Sultan University has established a clear
mechanism and process for employees to appeal

on their pay or any other right (Compliance office). Start
. . . Report received
All employees at Prince Sultan University access (thru Google)
the right to a workplace free of harassment and M_h,,:,m,,
discrimination. PSU first and foremost attempts oo iy _’/ Cesisptiioasth /

to ensure such a workplace, while simultaneously !
0 5 0 / Forward case (Compliaace Officer) / o
acknowledging that certain cases are unavoidable.

. i N A received (max 7 No Casé d
As such, PSU offers its employees a comprehensive i ? oo
iCi Prabable 2 S
set of policies and procedures that offer mecha- @ s >0
Yes §

nisms for employees to raise grievances, including

(“:‘\"Em oyees
for pay through the channels leading all the way @

up to the president of the university.

Prince Sultan University — Compliance Office encourages its internal (faculty members, staff, and students) and external (parents, alumni,
and employers) stakeholders to report concerns, misbehavior or abuses of the PSU’s Code of Ethics and/or other related policies.
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https://www.psu.edu.sa/psu/articles/2022/10/24/special-request-late-attendance_1666599584.pdf
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Expenditure per employee

Expenditure per employee

Number of employees University expenditure

SAR 306,496,369

99.86% Proportion of students taking work placements

6295

o 6 06 0 O
. X X X X J
o 6 06 0 O i i

p-P-P-P-P-4 Proportion of students with work placements

6304 2 0 © 0 0

P-4 Number of students

Students work placement includes Coop, Internship, Apprentisship and this is an integral part of their degree program. In addition, we
have Deloitte Apprenticeship Program which is over and above the 4-7 months of work placement.

Proportion of employees on secure contracts

83%
Proportion of employees on Number of employees Number of employees on
secure contracts contracts of over 24 months
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Industry, Innovation and Infrastructure

Conferences and Symposia
IEEE" . IEEE Xpioro

ARTIFICIAL INTELLIGENCE

PSU organizes a number of conferences and symposia on a yearly basis which enhances collaboration and innovation.
& DATA ANALYTICS .

=th
5 INTERMATIONAL
COMNFERENCE

1§ m s
Sentiment : Belpdenh service
. It ot ielpdenk seryives
Anabyxis in ::, mmt,ﬂr um;m- ml:mr
Python Tntelligene. i Bk
Mas. Hussah Bruno Ferreira
da Polxao

Me. Erum Afzal

TR
A Tt roderction Lo
Artilicial
Intelligenee for

e 0 == (M= R
T A R i ey Nalural Liangsee
Processing
= - Mr. Mal
&8 00 .
h |
—_ P, _— ” i p - o 08 goamte
' 5:00 - 8:00 PM -Riyadh Time e
i s e . stration Link: AP
e et (5% | GOALS ll © pearson IEEE https://forms.gle/GyBw3CVDWZCyAmemT [ R%
Conract: A questions about subensions shoutd be emaed - widgrsch g edu sa *Certificate will be awarded to all Participants
o 73




JUalw poll Aools
c 'LI

PRINCE SULTAN

COMMECT T WITH OPPORTUNITY
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Riyadh Deputy Governor, Join Us for ICSDI12022
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Tracks & Topi

CDMA2022

[T

7th International Conference on Data Science and Machine Learning Applications
Artificial Intelligence Meets Saudi Vision 2030
March 1-3, 2022. Rivadh, Saudi Arabia
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Patents

PSU welcomes and supports new innovations and patents. Currently, 8 patents have been submitted by PSU. Four of these patents have

been granted and registered under PSU.
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External grants

PSU faculty were able to secure external grants from academia and industry.
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Innovation
W Ihe fanésing / RIC launched the business incubator program. A memorandum of understanding was
BhbAiN S 1N Skl gasd golie signed with i-be Business Hub in September to encourage entrepreneurship among
- , : - students. Two startups are enrolled in the program.
O i &
.J.l.ll_n . rhdlal HJ-I-I.-'._I:I UUNT T R |
...... T *::n *:‘:JI"‘I ‘";,
Source: 2021 RIC report
Collaboration with industry
Trimble Signs MOU with Prince Sultan University (Oct. 2021)
Trimble Signs MOU with Prince Sultan VMware MoU Ceremony Signing of a cooperation agreement
University between Prince Sultan Schneider Electric

University

@ Trimble

Prince Solten Usbyandty (PELU) o Biyadh, Seodl deabls, erd Trimble inc, (NASDAG:
TRME) Pl F2intly Big5E & MEmanIntum of Undentingng MO, The pepetd of
i WO 5 18 50 10T IRCFEASRE oAl FIaA R COGPERTDSS BabVESN [h CoREgs of
Engingoning o P endg Trimids 1o egisoshe th siuddars wiih sdvanced 30 B Toids
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Research Policy m
Provide professional development opportunities

PRINCE SULTAN UNIVERSITY for academic and administrative leaders
PSU POLICY MANAGEMENT SYSTEM
RESEARCH POLICY
i — » To enhance the quality, quantity and impact of research
« To strengthen research collaboration nationally and
Palicy Name: Research Policy i .
internationally

Handler: The Re h and Initiati Ci 5

i aieittiditia' i « To promote the involvement of undergraduate and
SaEEha et postgraduate students in research
Date of Current Review: 15 August 2020 [=] [=] « To publish and maintain PSU Research Review
Approved by: University Council 'E

== = GoAL3 2
Contribute to the socioeconomic development

of the Kingdom of Saudi Arabia through research

Research and Initiatives and Innovation
- + To contribute to the Saudi Arabia Vision 2030 through
GOAL 1 3 o
Establish an effective research infrastructure PSU research activities

« To attract funding opportunities that support innovative

+ To expand research facilities and resources ideas and research

4@» 82
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Charitable Day

AT THE ELDERLY HOME

e

= MONDAY, Nov,7th.

5

ssss 9-11 AM

LOCATION:
HUMAN RESOURCES
AND SOCIAL DEVELOPMENT

JOIN US AND BRING HOPE
AND SMILE TO THE ELDERLY

ACTIVITIES YOU CAN PARTICIFATE IN-
-Handcraft (Modelling- sculpture -Painting - Drawing sketches)
-Reading some newspapers and International magazines, listening fo some spiritual talks,

-Recreational activities, a5 using of colors and paintings fo develop their undeérstanding
of spaces and relationships.

4@» 83
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The United Nations Global Compact Network - Saudi
Arabia, and Saudi Arabia’s Prince Sultan University (PSU),
signed a memorandum of understanding to form a
strategic partnership to advance the UN’s 2030 Agenda

AL Eg

f’@f‘; United Nations P il yoll dsols
&y Global Compact e COC mncsumn




lalw ol Acsla Y
PRINCE SULTAN m LeCoC

More than 100 Students Joined Prince Sultan University SDG Club to Take Part of Impactful Initiatives

BFeshari Alalkarmi Ishmam Mohsin Shoug Albsgarmi

Abdallah Daban

Amal Alsaud Horah algusayer recma almeoll
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Sustainable cities

Support of arts and heritage Saudi National Day celebrations:

To promote and support Arabic language PSU organizes an award PSU celebrates the Saudi National Day

for translating books on a yearly basis. Faculty from all Saudi
universities can participate. A similar award is also announced for
students.

Neading Catpnded 8ol Acyd Asaill bl ayuad
wthl 30 August 223 ! 1022 mbai| B0 wala

dan il glblw pi oVl dools djila
2021-2022 vaayslsil plall guypaill s clicy

PRINCE SULTAN UNIVERSITY TRANSLATION AWARD
for Faculty Members for the Academic Year 2021 - 2022

N [pe— s ————— R el L U
r.:.h--n-nup iy & Pl gagres @ oy gl ol gidal foaa flac o djecesl Jlaalal
Jaa il

o P el howl] ol Bew  eoresd @
Bl gl hads ko Jne el andEa Jply W o

[t wmwrd b T avrl sppled for,
uurmjr::Huu s Coimg R il g it LV o o
A nperrrieiee fz iedest s Saraliied book Tl i »
bt e o et il o gt ey ::::L 'ﬁﬂiﬁ?.ﬂd'ﬁ:?ﬁﬁ

ot et Aot Al iy padoal olp A d
S e [W'Hmbi'r-u'm-lw %E
- el bl g I3 e il ool P
e i il i i e g A i r.:'ll.l.llg.;_u:flr,unj,muhu.u!iq st e
htipes ) anana e n-rlu -.nf'lr.l‘m-r.'.‘ award W i b l
RSO e Source: Taif issue 251
e Ll 8 e ey
VU B B

afla 85




Y Jlalw yoll Acnls
5sCoC PRINCE SULTAN
UNIVERSITHX
Poetry competition Culture preservation
PSU organized a poetry competition on the occasion of the Saudi To promote the preservation of Saudi culture, the public
national day relations center organized a lecture by the director of

culture preservation.
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Sustainable practices

Promote sustainable commuting: Planning development - new build standards

PSU provides bus shuttles from and to faculty housing. Green building forum
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Planning development - new build standards Uitiad Nations Susttisbia
I J't.l".-':.r]n]nm'n[ Croals and gﬁp ﬁ
News article: The College of Architecture and Design at Prince Climate Week 2022 % g

Sultan University has a sharp focus on national and global \\ ﬂﬂh
sustainability goals, with students and researchers embedding this ».\\ =y ==
in their work from inception to creation. /'"—_\ : \_// |

THEE NET ZERO EMISSION AND TRANSF
s TOWARDS CLIMATE-NEUTRAL ECONOMIES?
THE ROLE OF HIGHER EDUCATION AND 5~ parch

" SAUDI VISION 2030 28 b5
Agenca 12200 PM
SUSTAINABLE el
GOALS
g%
Visiting the Exhibition of Projects of Distinguished
Cities During the Reign of the Custodian of the two
56 g Holy Mosques King Salman bin Abdul Aziz 2022

Al ol

Ph WICE SLLE-\.‘\-

~B 8 gLawilg dugyallg dualul (gguinll a)ljg aai

Climate week: Net Zero Emission and Transition Towards
Climate-Neutral Economies: The Role of Higher Education and
Saudi Vision 2030

SUSTAINABLE

:":l‘ T2C E"ﬂj&’f’g H.':lnm':n & €auc PRINCE SULTAN@

www.psu.edu.sa
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Policy Management System - Sustainable Ethical Food
Sourcing Policy

Prince Sultan University PSU
Policy Management System
Sustainable Ethical Food Sourcing Policy

Policy Code: GVOOIS

Policy Name: Sustainable Ethical Food Sourcing Policy
Handler: P5U Catering Services Unit

Date Created: 15 July 2020

Date of Current Review: 15 August 2020

Approved by: University Council

02/09/2020

Date of Approval:

Prince Sultan University is the First Saudi University to Pledge
Net Zero Carbon University by 2060Food Sourcing Policy

Official Race to Zero Signatory

Zero Ly, » UNG® “ 4 Second
V 7 e.dllt. Nature

89

Race To Zero is a global campaign to rally leadership
and support from businesses, cities, regions, investors for
a healthy, resilient, zero carbon recovery that prevents fu-
ture threats, creates decent jobs, and unlocks inclusive,
sustainable growth.

1094

Institutions involved

Tar

10,634,957

Students represented
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PepsiCo’s Food for Thought in Partnership
with Prince Sultan UniversityPrince Sultan

UniversityFood Sourcing Policy
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Contemporary Issues in Architecture
Professor
James Steele

The College of Architecture and Design is pleased to

welcome distinguished speaker, Professor James Steele,

to deliver a public presentation on Architecture

v, 27" Se

Building 105 auditorium Ground floor.

12:15 t0 01:00 p.m

(f)PSURUHEDU  (W)PSURUH  (B)PSURUM () PSUOFFICIAL

Jlialw yoll Assla
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Net Zero Emission and Transition Towards Climate-Neutral Economies:
The Role of Higher Education and Saudi Vision 2030 Event

United Nations Sustainable ﬁv
‘--4'-\:.;. s

Development Goals and 25
Climate Week 2022 B>

= ™

NET ZERO EMISSION AND TRANSITI
TOWARDS CLIMATE-NEUTRAL ECONOMIES:
THE ROLE OF HIGHER EDUCATION AND (>, yrarch,

SAUDI VISION 2030 2 (450) 2022
Agenda  1zem
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PepsiCo partners with Prince Sultan University to educate
youth on sustainability

Prince Sultan University and PE! 9o
Memorandum of Understanding

v

International Conference on Sustainability: Developments
and Innovations

URIYERIITY
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International Webinar on Role of Battery Energy Storage Principles of green construction design
Systems in Energy Transition From Fossil Fuels to
Renewables

glalw ol acol
PRINCE SULTAN

REL i85 @%Es

Power & Energy Society®

International Webinar on G R E E N
Role of Battery Energy Storage Systems in Energy CONSTRUCTION

Transition From Fossil Fuels to Renewables
o o _ DESIGN OPEN TO PUBLIC
Power System is in transition from fossil fuel to renewables for

-

| environmental and economic reasons. This Transition results in many
’ challenges to power system design and operation. Frequency In its design, construction, or operation,
regulation, Voltage regulation, Generator ramp up / down TUESDAY green buildi ,
requirell'nenls. Fault V\:Ethstand capability, Rigidness of the Igrid. way we liv consequen g
Pratection are few key impacts. There are many Renew alone projects 23rd NOV 202 1 . |Ill\lll\(h '"'l’ P \ll[l‘r vt and Batiial

are aimed across the world and in such cases the intensity challenges is
extremely high. Energy Storage is the best possible option to resolve
the issues and selecting the right type of energy storage is the key
Though they are many energy storage options available Battery energy

Eng. Selvakumar storage system looks technically feasible and commercially viable at this Meeting
Business Head at POWER stage. The session address the key challenges along with solution by geicil B i fIife
PRO]EFTS, Chenﬂﬁir from Battery Energy Storage. Session also brings out few real time case improves our quality of life.
Tamilnadu, India study outcome and highlight the simulation requirements at the early
stage of the projects to choose the optimal sizing and configuration of
BESS.
Date: 3rd March, 2022 Presenter
Time: 4:30 PM (KSA) Y Ms. Farah Al-attrache
egistration 5

OfEE0
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Mr. AbdulRahman Almujahed, 219211224@psu.edu.sa

Mr. Mohammed Alghamdi, 219110748@psu.edu.sa

Dr. Umashankar Subramaniam, usubramaniam@psu.edu.sa
Dr. Mahajan Sagar Bhaskar, smahajan@psu.edu.sa

organized by
CIVIL ENGINEERING CLUB IN COLLEGE OF ARCHITECTURAL AND DESIGNS

Dr. Dhafer Almakhles, dalmakhles@psu.edu.sa Registration

Frn. Siusk Sahram hamncinadnes
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Recycling Presentation
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Speakers:

Ms. Mahmuda Saydumarova

Mr. Majid Khan Tuesday

12:00 to WEAAL
1:00 PM BETIVY)

Registration form:
https:/iforms.gle/ziSY1UkccxFLTGro9

Via Google Meet

link: https:limeet.google.com/der-dqjy-cbg

N
O
N

The Climate Crisis and our Future

Jlalw poll acola = IIG
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In collaboration with College of Law. picina i
Teaching and Learning Center invites you to attend
webinar about

The Climate Crisis and our Future.

Presented by:
Mr. Ahmad Rafay Alam

Mr. Ahmad is a Pakistani environmental lawyer and partner at Saleem, Alam & Co. a law firm,

A Yale World Fellow, Mr. Alam has vast experience in environmental law, litigation and regulation
and regularly advises governments, international financial institutions and NGOs on environment,
water, sustainability, climate change, energy and air quality issues.

Sunday 6/3/2022
12:00 - 1:00 pm

For the google meet link
Kindly click on the poster or scan the QR code

QO 93
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Machine Learning: it can’t get any easier than this Plastic Recycling Program — 09/03/2022

MACHINE LEARNING Plastic Recycling R
T CANT GET ANY EASIER THAN THIS Program at PSU

Monday, November 15th, 2021
12:00 pm - 2:00 pm Riyadh Time

Artificial Intelligence & Data Analytics
AIDA) Lab, Prince Sultan University)
Hosts the Research Guest Lecture
Guest Speaker

DR KHALED MOHAMAD ALMUSTAF A

Rssodiste Professcr, College of Computer & Infonmation Sciences Prince Sultan University, iyadh KSA

Bio: Khaled Almustafa Recetved his BE5<. in Electrical Engineering,
M.ESc and Ph.D. in Wirehess Communication from the University of
Westem Ontaric, London, Ontario, Canada in 2003, 2004 and 2007
respectively. He is cumently working as an Associate Professor at
Prince Sultan University (PSU) in the Department of Information
Systerns (15) at the College of Computer Scence and Information
‘Sciences [CCIS), Riyadh, K.5.A, He served as a General Supervisor for
the Information Technolagy and Compiiber Services Center (TTCS) at
PPSUL Chairman of the Department of Communication and Networks
Enginesring (CME], and the Vice Dean for the College of Engineering
ot PSU, the Dinector of the Ressarch and initiatives Centor at PSUL, as
well a5 the CTTO at PSU. His rescorch interests indude error
parformance evaluation of MIMO communication systems in
partially known channels, adaptive modulation, and Channel
Security, bext recognition modeds, control systems with renswable
energy applications, Data Prepossessing, as well as Machine

If you are interested in being part of a green E : 8th of March
university's environment and concerned about
plastic pollution! Come to join us in kicking off (©:12:30 - 1:30 PM.
the recycling program at PSU
oo o Q : Building 105
Google Meet joining Link: https:// meet.google.com/uma-tfxy-hya _'INJ'JLQJEU!'& A@LJAFIN A Auditorium

Public lectures at AIDA Lab are free and open to all.
Aecertificate of attendance will be awarded to the attendees.

94
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Publications

IJEEP

@ Sprmger Llnk

INTERNATIONAL JOURNAL OF
ENERGY ECONOMICS AND POLICY

SJ EconJournals

ISSN: 21464551

IEEE Xplore®

Digital Library

J I M nternational Journal of
I Interactive Mnhlle Technologies

QO 95
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ScienceDirect

Taylor & Francis
Taylor & Francis Group

} frontiers
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Climate Action

Summary of accomplishments

Prince Sultan University giving much attention on bringing the en-
vironment pollution free and contribute towards climate change. As
an important stakeholder, PSU contributes towards the achievement
of sustainable environment and campus through various events,
practices, and research. It regularly organizes events and exhibitions
for students and employees to promote the climate change.

The strong commitment can be witnessed from the type of support
provided in events related to clean energy, EV and the sustainable
practices followed for sustainable PSU campus to promote mea-
sures for climate change and research contribution etc. Moreover,
the solutions and impacts of climate change is an important topic is
endorsed in our curriculum and outreach.

Summary of accomplishments

The Prince Sultan University is involved in several industrial col-
laborations that are leading the way in the search for alternative
energy sources. One such example comes from our Renewable
Energy Lab, who are in cooperation with Koncar Power Plant
Electric Traction, Croatia for a collaborative project on microgrids
test bench for EV charging and renewable energy to combat climate
change.

zCsoC

REL 55k asris KONCAR
B

*  Highly-okobe, Mebie ond F L | ®  “Fell-heoling” minepnid —
FETeALEe — £ IBF ERSENAT M paur [ AR R SRRy,
mirrogrid confipuralon changes and ‘T'\Iw: ‘.,ﬁ refabildy mod stobiify showld @
FUPTNTE W I JOCTN PRGN P TR RIS dowroe g0 oyl
Ty Iptem :

i T 19t Aurtommted
+ Microgeid Lisharafany ¥

v Cyberserure — i suponts m in K24 »  Applying raperirare from suenessfiol
R priivndrdl proded L, ?‘;T . DM reiavch prdecls dealing
encrypned dans, VLANY far rraffi %‘%ﬁ) WA Ry NS BET AR
urgregmtion, firrasi mad vmart i retpone
watches occavaling do the NG [re—
I plovdord L \ [

[ Sy E——,

The Prince Sultan University is involved in several industrial collabo-
rations that are leading the way in the search for alternative energy
sources. One such example comes from our Renewable Energy Lab,
who are in cooperation with Power and Telecom Technologies Co.,
KFB Holding Group, Riyadh for a collaborative consultancy project
on investigations on minimizing electricity cost and feasibility study
of self-sustainable campus towards climate change mitigation.

* Introducing custom made techniques for
local environment conditions, like robotic
panel cleaning etc. as per the SDG 9, 13. ’\

« Setting up a remote monitoring and
control station at Renewable Energy Lab for

the performance analysis of installed lights.

< 98
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Energy Efficient Outdoor Lighting System Design: Case
Study of IT Campus

OV Goasns Swsibiks ), K. Kerthikryss |, | meshsnkar Sabromanism K. T
1 dayumpe Hemapals' e Sager Mahajun Hhaskas *
Sl o Elewteical Engiavoriag, 1TT Chimaat, fudia
i ol Tiiabro Por, Ll Pl
* D tmrnd syl Crmmsminations gl Nwonks. Benewadde sy Lasboratory, Cilfope of
Engimeering. Fronce Sadvaw Univeraiy, Rouill #0355, Sondi drabia
Eimnarsiny of Msratses, Srr Lanla

" s ke p o 1

Abalradt Dablooy lighting miatuis b il mhenitain IF o anguetan
T N P s S U — T
nemaly dcwgm, light polbais, el aurgy efficoscy Thos cnsssl persssters
wi fwl i ulewly wung bplloy seskid & cal asl cof dege el bgliag douga
Theie provemi fartbes maaially ks i icilifiy seslmiabl lpblnig i o e
s, [ i s, & comi by of o lalesmstm Tinhaskopy i1Th cnmpus whel
roguTs matebls vasdoe laghiuny sy s o comssdorod { hakboos iy s vy cescntisl frem
B iy potapintien ahl e o T quopds s vl e g darieg maght T
Ihemoe o i Boormay o dougn End Emphement  olfootnd Iyl wi - T g
i ety b purbons culimen Loy coblaoms s wmsbifus 5 ¥
i A E

AND MICROGRIDS

Technology Evolution

P. Prajof

S. Mohan Krishna

J. L. Febin Daya
Umashankar Subramaniam
P. V. Brijesh

') Scrivener
%7~ Publishing
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Solar PPV network installation standards and cost L]
estimation puidelines for smart cities —
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Low-carbon energy use (27%)

The Prince Sultan University is involved in several industrial [é? m‘ 0
collaborations that are leading the way in the search for alterna- “*l*::f’ﬂw “:‘E*;n"iw"“ ""‘"‘“‘":'“"‘“
tive energy sources. One such example comes from our Renew- . .
able Energy Lab, who are in cooperation with Power and Telecom m!‘ﬂ:-i'-'-'-'-::-:}:;w *-?-,I'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-t-':;w
Technologies Co., KFB Holding Group, Riyadh for a collaborative o ,’? - 2 ‘
consultancy project on investigations on minimizing electricity cost A Ton *
and feasibility study of self-sustainable campus. =
The main objective of the project is to study PSU Lighting elec- o ST y "*.‘:
tricity network to provide Strategic solutions as per the sustainable %ﬂ "’%*—r "’:‘:: 9
development goals (SDG 12, 13, 17) RO S g

» Introducing custom made techniques for local environment
conditions, like robotic panel cleaning etc. as per the SDG 9, 13.

Blmciics Yahacis m raacteng
e fent priary oo

« Setting up a remote monitoring and control station at Renew-

able Energy Lab for the performance analysis of installed lights.

= B
o

Intelligent optimization for charging scheduling of electric vehicle

< 100
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Environmental education measures (23%)

Virtual Conference on Energy, Smart Grid and EV:

Renewable Energy Lab (REL), College of Engineering,
Prince Sultan University is organized International Virtual
Conference on Recent trends on Renewable Energy, Smart
Grid, and Electric Vehicle Charging (RESGEVT-20) on 9th
July 2020 as a partner Institution in association with Top
ranking universities in the world . VIT University Vellore
India is hosting this conference. The Virtual Conference is
a platform for researchers, academicians as well as pro-
fessionals from all over the world to present, discuss and
promote the knowledge, research and practice in the field
of Smart Grid Control, Renewable Energy Sources, Energy
Efficiency, Power Quality and Electric Vehicle Charging to
combat climate change.

RESGEVT-20 is offering a fantastic opportunity to attend
a global scientific forum from the convenience of your
desktop. The conference is online, from paper submission,
including reviewing, conference discussion, and post-con-
ference processing. All papers referred to the double tier
approval process, single-blind peer-review and regular
check. The online conference is a smart and affordable
manner of presenting research results.

Jibalw pall ansls
PRINCE SULTAN (&)
/|

Selected papers based on the domain and quality published in Scopus
Indexed conference proceedings (IOP Conference Series).

Community Event on Wind Energy to the Students,
Researchers of Kingdom by REL

f{ A Dr.Umashankar Subramaniam
Associate professor

Renewable Energy Integration to Electric Vehicle Chargin
in Smart Grid: A Smart City Perspective

T

=%y ° Saudi Arabia Renewable Potential

= EVCharging Infrastructure

= Smart Grid Equation

= Renewable Energy and Smart Grid

= Sustainable Development Goals
and Saudi Vision 2030

D Tuesday 9/2 @ 7:45 PM Q zoom

<« 101
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Life Below Water

Supporting aquatic ecosystems through education

Fresh-water ecosystems (community outreach)

Offer educational programs on fresh-water ecosystems (water irrigation practices, water management/conservation) for local or national
communities

Course: CEE 442 Environmental Management

( CEE 442 Environmental Management )
( CEE 444 Solid Waste Management )
( CEE 447 Groundwater Engineering )

102
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Supporting aquatic ecosystems through action

Maintain ecosystems and their biodiversity

Work directly (research and/or engagement with industries) to maintain and extend existing ecosystems and their biodiversity, of both
plants and animals, especially ecosystems under threat

@ SpringerLink ﬁ"_ﬂ‘ B -
Joumal Home  About ~ Contribute ~  Articles ~
Research Article | Publubed: 04 June 2022
Influence of graphene oxide on the toxicity of e
1 i 1 ; @ Previous Arice Nt Anicle (T)
polystyrene nanoplastics to the marine microalgae 922 Ve T e 16 1855218852 ot 1034 ima 2022173

Special Issues

Picochlorum sp.

The dynamics of an aquatic ecological model with aggregation, Fear and Harvesting Effects
Gamge Yesitay =, Lavia Hageem, Mohamed Bouguding. Demet Cetin. Zekive Suludere. Alexgndre Baray & Ashrsd Atran Thirehsr ' Salam ) Majeed ¥ Kamaisman M A8 rhpnge andejavee 11 A8
Rabah LA

1. Department of Studies sand Planning Univertity of Fallujah Anbar, irng

2 Dapartment of h miaticy, Collage of Computer Science and Mathematics. University of Thi-Qar, frag
Enwirormentol Science god Pollution Research 29, T58T0-TSE82 (2022) | Cite this article 2. Degarimant of
4. Departmant of Mathamite Unhrity of Malaksnd Chakdars D

340 Accesses | Metncs 5. Department of Medical Research, Thina A

Received: 1T Iy

Wmaticn and Scences. Srince Suttan University, Riyadh Saedl Arata

TR0, Khybar PRERtUNER Wi PRkiTTER

Unkearaity, Talchung

MEC - 52040 90031

ﬁ])ﬁt‘r&ct Special irsue; Mathematical Maethods in Biomedical Data Anabysh

Graphene oxide (GO) features distinctive physical and chemical characteristics; therefore, it Downlosd POF

has been intensively investigatad in environmental remediation az a promising material for ) ) . )
X n thil papes, we inVeTtgate bn Mubtc scslogical model of microcyTtis seruginois-filter fesding Suh and predstory figh

clean-up of soil contamination and water purification and used as immeobilization material. Ol s AOraRATion MMce O TR MRANOOCK TRA ST BT DRG0, SINLOL R0 TR Teh A Renastng

#ffect of big fizh iz congidersd. Mathematical anafysis Inciudes two parts. The first is theoretical part, which indudes oraving
the positive and constraining solutions of the model. Alie finding squilibsium points and 1Tudying thai
incleded in thit part. In sdditon. snakzing the locsl Bifurcation of equilibrium pasnn and indicating thi

Plastic is a widespread pollutant, and its breakdown products such as nanoplastics m _
L

should be evaluated for potential harmiul effects. This study is aimed 1o evaluate ¢

it discufzed have. On the other hand. the tecond part containg the rumarical simulstion of all the theary ==y
WECOMEATE tTh numancal valoss of the congditkong oBtained in the Thapratrial pat

41103



Technologies towards aquatic ecosystem damage prevention

Work directly (research and/or engagement with industries) on technologies or practices that enable marine industry to minimise
or prevent damage to aquatic ecosystems.

Hindawi
Joarmal of Nanomasends . 2
Valume 2022, Anide [1) 14S8402, 14 pages Hindawi

hictpt ik o101 1 55 2022 L ARELT

Research Article

Efficient Removal of Cd (II) from Aquatic Media by
Heteronanostructure MgO@TiO,@g-C;N,

A. Modwi (' M. Ismail,' H. Idriss,” M. A. Ben Aissa(,' L Khezami(®,’
and M. Bououdina '

! Department of Chemistry, College of Sciemer and Arts, Qaxsim Umiversity, Ar Raw, Saudi Arabia

* Phyysics Department, Collepe of Science, Imam Mohammad I Saud Itamic University (IMSIUL Riyedi 11623, Saudi Arabia

' Chemistry Department, College of Science, Imam Mohamsmad Ibm Saud Islamic University (IMSTU), Ripadh 11623, Saudi Arabia
‘Department of Mathemarics and Schence, Faculty of Hurmanities and Sciernces, Prince Sultan University, Ripadh, Saud! Arabia

Correspondence should be addressed 1o A. Modwi; abuelidhi ] @gmislcom and 1. Khezami; Eheramiggmail com
Received 12 May 2022; Accepted 15 July 2022; Published 5 August 2022
Academic Editor: Haisheng (han

Copyright © 2022 A. Modwi et al. This is an open access article distributed under the Creative Commons Attribution License.
which permits unrestricted use, distribution, and neprod in any med provided the original work i properly cited.

MgO@THO,@g-C,N, heteronanostructure was synthedzad using a simple ultrasc woel bech and d potentially to
remove Cd (IT) from aquecus enviroaments. X ray diffraction analysis mﬁmncwmwhmnqﬂumm
the range of 4-17 nm while transmssion electron microscopy analyes reveals nanosheet ldee nenopartacies with the homogeneous
chemental digrbution. N, adsorption-desorption measurements indicate the formation of 3 maoporous structure with a BET
ul.rlaczmadabﬂl.ﬁ}l]"mzr’, Fourier-transiormed infrared clucidates the presence of O-H, amino groups, triazine, o A
TlOmm&ﬁmlmxmﬁnﬂuﬂm‘mmm‘hmdﬂ;f E o
C dements. For aqueous Cd (1) sons, the MpO@TiO g C,N; nanostructire displays 3 superior adsarption efficien y
¥984% Cd (II) dimination with an optimum adsorption capacity of 51586 mgg in a short duration of 16 min H
demanstrates the capability of wsing the MgO@Ti0 g -C,N, nanostracture as an cffickent and reusble advorbent fo [ 35 40
of Cd (1) jons in wastewater treatment and potentially for the removal of other heavy metal jons. E .

50104
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Supporting land ecosystems through education
Events about sustainable use of land

Support or organise events aimed to promote conservation and sustainable utilisation of the land, including forests and wild land

THE 2ND YOUNG
REPORTERS
COMPETITION

We are pleased to invite your students to participate by submitting
an original written report under one of the following topics:

1-Green Initiative in Saudi Arabia
2-Tourism in Saudi Arabia

Criteria of selection:
- Motivation
@ 105

Y
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Supporting land ecosystems through action
Local biodiversity included in planning and development

Include local biodiversity into any planning and development process (e.g. construction of new buildings)

hitpsy/docs google.com/document/d/1 Ro5lyP_SpwOqSTIMoeDPgID3MhkylaOF/editfusp=sharinglampioul
d=108789647480683 23864 28amp;rtpoi=truetamprsd=true

Architecture Club

. . Discerptior
Towards Healing Environment ik %
‘The internal environment of the hospitals is considered ane of the most complex
for Hospital Bulldmgs mdhmmmmmmwmm

increased and bas become a major fiocus of the architectural design in order to convert
the Hospital building from buildings that provide treatment only to an environment that
Presenter: Dr. Eman Sabr}' supports and promotes healing for patients. This lecture sims to highlight the modern trends
. .in designing the inpatient unit in the hospital to acheve the healing environment

Coordinator: Dr. Salma Dwidar
Date: Thursday 11 th of November 2021

Time: 12:00 to 1:00pm

Location : Online

Link: https://meet.google.com/npx-ndzk-rzqlauthuser=0 ULb-LI-U' .H-D“[ dﬂﬁl—';"
URE T SRR A SPRA-UR e 1oy PRINCE SULTAN
Wor kKshop |<’.-_-:.:J:1L_\Tr;1!1r111 Link:: UNTVERSTTY
Use link or Scan barcode for registration
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Land sensitive waste disposal

Policy on plastic waste reduction

Prince Sultan University
PSU Policy Management Systems
Sustainable Waste Management, Prevention and Disposal Policy

Purpose and Alms:

Prince Sultan University is a sustunable green university that preaches and applies sustainable
development approaches and practices at all levels. As pan of its endeavors 1o build a safe, groen
in coordination with municipal and government agencies.

Alms:

PSU waste management and disposal policy aims toc

o  Build and maintain 3 safe, healthy green campus

Apply the appropriate approach and use the proper channels for disposing waste based on its

category

»  Minimize the use of plastics and reduce plastic waste

s Minimize the use of disposable items

s Adopt energy efficiency standards

*  Avoid carbon-intensive industries and similar chemical processes that cause the emission of
unbealthy gases

®  Measure and monitor the amount of landfill and recycled waste

Categories of waste:

1- Landfill solid waste

2- Electronic waste

3- Paper waste

4- Harardous materials

5- Reusable old furniture and equipment
6 Plastic waste

7- Carbon and unhealthy gas emissions



https://www.psu.edu.sa/psu/articles/2020/10/04/gv-0016_1601801718.pdf
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Peace, Justice and Strong Institutions

Student Council Advisory Board Members

University governance measures Members Title
Dr. Yazeed Alfakhri, Dean of Student Chair
. . oy . . Affairs,
Elected representation on the university’s highest governing body D Mok ahwalias Vice Dain of Stiodant e
from: students (both undergraduate and graduate), faculty, and Affairs
Mr. Yazeed AbuShaea, Student Council Member
staff (non-faculty employees) Advisor (Male Campus)
Ms. Lama Al-Luhaidan, Student Council Member
Advisor (Female Campus)
Students (both undergraduate and graduate) Mr. Mohammad A{S’:ﬁm Student Council Member
President (Male Campus)
Ms. Raghad Alrakaf, Student Council Member
President (Female Campus)

Digital Media

UX Design Workshop, club Fair, workshop — Basics of Editing in
Premiere Pro, Digital Media & HCI Showcase .

EdTech Club:

Orientation session, OpenMic session, Emerging Technologies
session, KACST internship experience .

PSU Toastmasters Club:

Communication and Leadership Skills
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Students’ union

Union provides support for students
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Identify and engage with local stakeholders

PSU has written policies and procedures to identify local stakeholders external to the university and engage with them.

Pringe Sultan Univeraity PFEU
Pallcy Management System
Saakelolders invelsemant palicy

Policy Codm: G012

Padicy Mama: Sankehalden naledimont policy
Handlan Ao ARLavs

GCiate Croated: 16 July 2020

Durte of Curnent Revioe: 16 Buagusy 2020

Approeed byt Linmversisy Councll

Dats of Appeovat: ORAArAa0

i il Ay
Frasn siaies
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Participatory bodies for stakeholder engagement

An offshoot of Prince Sultan University’s Industry 4.0 Center, the
Prosthetics and Orthotics Center, run in collaboration with Nia
Technologies, aims to use the latest technology to serve people
with disabilities, says Abdulhakim Almajid, dean of the College of

Engineering at PSU.

Com m:tm{-nr &
Perseverance
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Trimble | Frucsumy |

Prince Sultan University (PSU) in Riyadh, Saudi Arabia, and Trim-
ble Inc. (NASDAQ: TRMB) have recently signed a memorandum
of understanding (MOU). The purpose of this MOU is to set forth
increased collaboration and cooperation between the College of
Engineering at PSU and Trimble to educate the students with ad-
vanced 3D BIM Tekla Solutions used in the construction world.
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University principles on corruption and bribery Academic freedom policy
Publish the university's principles and commitments on organized Have a policy on supporting academic freedom (freedom to
crime, corruption & bribery choose areas of research and to speak and teach publicly about

the area of their research)

Prince Sultan University PSU
Policy Management System

Principles on Organized Crime, Corruption, and Bribery Policy Prince Sultan University PSU

Policy Management System

Academic Freedom Policy

Policy Code: GVOD13
Policy Name: Principles on Organized Crime, Corruption, and Bribery Policy Bulicy Coda: VOGS
Handler: Academic Affairs Policy Name: Academic Freedom Policy
Date Created: 15 July 2020 Harylar: AcndemicAffairs
Date of Current Review: 15 August 2020 Date Created: 15 July 2020
Approved by: University Council Date of Current Review: 15 August 2020
Date of Approval: 02/09/2020 Approved by: University Council

Date of Approval: 02/09/2020

PSU Compliance Office ensures the institution functions in a legal

and ethical manner while meeting its institutional goals. The office The academic freedom is the central right of any academician

is also responsible for developing compliance programs, review- and an academic institution. Academic freedom is a termed as

ing the institutional policies, and advising the management on the an open and multi-dimensional deliberation on a topic in an aca-

possible risks. demic context. Prince Sultan University has ethical and legal duty
to the develop student’s understanding and learning through ac-

Our commitment to acting with integrity in all situations is ‘
ademic freedom.

crucial for us as PSU Compliance Officer and PSU Compliance
office to guarantee the trust of the PSU community, the stake-
holders, and the society in general.
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Research freedom for senior academics Prince Sultan University's research excellence
strategy pays off

* X

4 CHS FACULTY MEMBERS HAVE BEEN
LISTED AMONG THE TOP 2% OF MOST-
CITED SCIENTISTS WORLDWIDE!

Congretuletions!

Prot. Wasti Shatanawl
Prof. Jehad Alzabut
Prof. Thabet Abdeljawad
Dr. Aziz Khan

More funding and reduced teaching loads have helped
researchers increase their output by 500 per cent

Y, 113
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Research freedom for junior academics

Welcoming Ceremony of GPDRL New Members

Numbe
Last

A

cAD s cE CHS €L GrandTotal Lab
B AIDA Lab
M ALLAB Lab
262 ASSCL
w50 W GPORL Lab
LDSHRG
RELLab
W RIOTU Lab
S&M Lab
B SAlab
W SELLab
S5E Lab
W TAS Lab
Total

g

Count of Event/Activity Type
2 &

66
17 22 21 16

» - . : : -

—
SALab AIDA Lab ASSOL RIOTULab  SELLab REL Lab SEM Lab SSElab  ALLABLab LDSHRG TASLab  GPDRL Lab Tatal
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“Data Protection at the International perspective” SV | Research Lab

WEDNESDAY 18th OF MAY 2022, 3:00 - 6:30 PM (KSA TIA

oreniNG Appress; Dr. Ahmed yamani. PSU

The Educational Research Lab (ERL),
under the guidance of the College

of Humanities and Sciences,
invites to a one-hour motivational
talk, entitled:

Sp
Introductory Note: U Compliance Officer

; Chtirrms vard at Hundt Middle East

"A Pathway towards Acquiring
Morality."

Presented by;

(Ms. Nourah Almahmoud)
PSU Senior Student of Finance,
College of Business and
Administration.

= 0Q &

Wednesday,
October 27
@7.00 PM

Via Registration
Google Meet
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Teaching freedom for junior academics Al&GameDev Showcase

A workshop on “Cisco Packet Tracer and Wireshark” for PSU students by
CME & Smart Systems Engineering Lab - March 30th and 31st, 2022

1 B

{c S}Department of
Computer Science invites yuu to the

=) —_— —
| 1 | =::r.', i a4 |

Showcase
18th May, 2022

Y, 116
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Working with government
_ International Conference and Exhibition for Education 2022 _

Provide expert advice to local, regional or national government fuesday, 10 May 2022

through policy guidance, participation in committees, provision of SESSUON THREE: Financing and lsvestment in Education
Moderator

Mr. Mohammed Ali Al-Bishi

Editor of economy and business news in “Economy of the East

with Bloomberg” in K5A
Kingdom of Saudi Arabia

evidence.

The President of Prince Sultan University participates in a session in
The International Conference & Exhibition for Education 2022

———
DAY THREE: Tuesday, 10 May 2022
\ "
14:45 - 16:15 | SESSION THREE: Financing and Investment in Education H.E. Dr. Hindi Abdullah H.E. Dr. Khalid Abdulrahman
Al-Suhaimi Alhamoudi
Assistant Minister of Finance President - Dar AlUloom
Kingdom of Saudi Arabia Kingdom of Saudi Arabia
Presentation Title: Presentation Title:
The rale of Ministry of Finance in Methods for Sustaining Maon-profit
suppaorting Education Sectors Education
H.E. Dr. Ahmed S. Al-Yamani
President, Prince Sultan University,
"{ Kingdom of Saudi Arabia u

ICEE 2022 Presentation Title: )

PUAIERI: Jnall g jaigall Privatization and its Role in Raising H.E. Dr. Ahmed S.  Prof. Dr. Zeger Prof. Nora Ann Colton

THE INTERNATIONAL CONFERENCE : : B wien Lt . = L -

& EXHIBITION FOR EDUCATION the Quallty of ngher Education Al-Yamani DEng‘UE Director, UCL Global Business
President, Prince Sultan Dean Sichool for Health, LICL,
Universily, Kingdom of MBS College United Kingdaom
Saudi Arahia Relgium
Presentation Title:  Presentation Title: Presentation Title:
Privatization and its World-class Business Revenue Diversification in
Rale in Raising the Schoole: Sources and Higher Education Institutions:
Cuality of Higher LIses of Financing Challenges and
Education Opporiunities
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Professor Mohammad Nurunnabi participated as a speaker in United Nations Environment Programme - UNEP YEA!
Global Summit 2022.

y=al YEA! Global Summit

® youth & RACE TO ZERO
educat:cn
alliance

UN® g

environment | \ o -,

programme

| The Aliiance tor Su -.rv:bu(
EerY e SACHIMIND : MOHAMMED RAJENDRA
HARASHIMNA MURLUMMARL SHEMNDE

Ooe auc

YEA! Global Summit
5th July 2022

BOOK A FREE PLACE: WWW.YEASLOBALEUMMIT.ORG PARTMERS: BINIC Qg RALT UN® s

m The EAUC MNaoko Hamashi.. Hanrui DU
-

MNicholas Muguna Harriet Israel Rob Rothwell

Y 118
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Neutral platform to discuss issues

Provide a neutral platform and ‘safe’ space for different political
stakeholders to come together to frankly discuss challenges

il

A delegation from the Ministry of Human Resources and Social
Development visits the university to discuss means of cooperation
between the two parties. His Excellency Dr. Ahmed Al Yamani, Uni-
versity President, received a delegation from the Ministry of Human
Resources and Social Development headed by Undersecretary for
Labor Affairs and Chairman of the Employment Working Group, Dr.
Ahmed Al-Zahrani, to discuss means of cooperation between the
two parties.
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Prince Sultan University held the International Conference
on Sustainability: Developments and Innovations
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Relationships to support the goals
Relationships with regional NGOs and government for SDG policy

PSU has direct involvement in, or input into, national government or regional non-government organisations, SDG policy development -
including identifying problems and challenges, developing policies and strategies, modelling likely futures with and without interventions,
monitoring and reporting on interventions, and enabling adaptive management. Each year PSU submits relevant data to Ministry of
Education and ETEC; Policy Papers and Cooperation with Emerald.

Relationships with regional NGOs and government for SDG policy

MOU SIGNING WITH
L20, SAUDI NATIONAL COMMITTEE OF WGRKERSGOHMTI'I'EE (SNC)

-~ OCTOBER 2020

b ks
L : M b1 urin

L9, LA AT s g et
i

B COMMITTE

el pnill dnnl~
PRINCE SULTAN @

MOU SIGNING BETWEEN
L20, SAUDI NATIONAL COMHJTTEE DF WORKERS COMMITTEES (SNC)

GSPN, PRINCE SUI.TAN UNI‘JF}

a,;g

LT Ty Sra

€ 120
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Cross sectoral dialogue about SDGs

Initiate and participate in cross-sectoral dialogue about the SDGs, e.g. conferences involving government or NGOs

PSU organizes international conferences and include topical SDG issues. Policy forum and discussion involving government/NGOs/

international stakeholders.

Net Zero Emission and Transition Towards Climate-Neutral Economies: The Role of Higher Education and Saudi Vision
2030

Global Distinguished Speakers : o : h
RS At S S B s United Nations Sustainable P
AR Ve 2 %32';:[1 Development Goals and éﬁev%
L) ' Climate Week 2022 e =7
12:00 PM @ p
(GMT+3) ,{? ﬂh j

¢
wt |

NET ZERO EMISSION AND TRANSITIG

TOWARDS CLIMATE-NEUTRAL ECONOMIES:
Tc-a\ THE ROLE OF HIGHER EDUCATION AND March
2 SAUDI VISION 2030 2022
e Agenda  12gpm
: 120 BT UNO Seauc hikdinig
‘%’ G"«--“‘ALS N et ; ==
e S I — www.psu.edu.sa

(§) PSURUHEDU (W) PSU_RUH B) PSURUH (@) PSUGtfcial
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International collaboration data gathering for SDG

Participate in international collaboration on gathering or measuring data for the SDGs. PSU has international collaboration with several
universities to gather or measure the data related to the SDGs

Global Index for Health and Well-being Survey 2021
We are proud to announce that we have joined the Global A re O u a
Education Policy Network (GEPN), a global think tank led y

University Stud@nt?

by Prince Sultan University and The State University of New
York at Buffalo.

With the aim of providing policy guidance for Help us establish a precise picture as to how the COVID-19 pandemic

Lo [V e=1ilelgt:1 INTaN (V] i[e]gt AN e[e)V/Iaalaall s e PN-Talo IR CCI eI [SIA TN offected university students so that we can provide policy guidance for
educational institutions, governments and international organizations that

organizations. GEPN seeks to collect information on the _
reflect the reality of the students of today!

health and well-being of students in higher education in

light of the Covid19 pandemic and is connected to the UN i . @A mmc?f&’mgf, wmmmm @ , ﬁ” " gy?ﬁfﬁﬁ
Sustainable Development Goals (SDG 3 - Health). . —

In order to establish a precise picture as to how the COVID-19

pandemic affected university students in particular, it is Partners
important to better understand the health and wellbeing of
students. The Global Index for Health and Well-being will
help policymakers to create a national and global framework

A consortium of partners is involved in this project, scan the
QR code to learn more about our partners.

on students’ health and well-being concerns.

.
& 122
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Collaboration for SDG best practice

Through international collaboration and research, review comparative approaches and develop international best practice on tackling the
SDGs. PSU has international collaboration and research. In research, we focus on review comparative approaches and develop international
best practice on tackling the SDGs

Impact of COVID-19: How CEOs Respond to SMEs Recovery Planning in Saudi Arabia

Businesses have been forced to find cre-
ative and innovative ways of addressing
some of the great challenges facing our
world resulting from COVID-19 pandemic.
This report presents an analysis of the find-
ings from the interviews of chief executive
officers (CEOs) of 111 small and medium HOW CEOs RESPOND

enterprises (SMEs) in Saudi Arabia. Three TO SMEs RECOVERY

PLANNING IN SAUDI
ARABIA

key areas are highlighted: a) challeng-

es that SMEs in Saudi Arabian businesses
are facing due to the COVID-19 pandem-
ic; b) the impact of the COVID-19 health crisis on their businesses; and c) their recovery plans to WHITE PAPER. 03]
sustain in their business. The outcome of the findings offers a broader understanding of how a wide-rang-
ing of innovative ideas associated with an organisation’s desire for improving its efficiency, effectiveness

and value creation for customers and other stakeholders such as government and the community.

®
€2 123
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Collaboration with NGOs for SDGs

Collaborate with NGOs to tackle the SDGs through: student vol-
unteering programmes, research programmes, or development of
educational resources.

PSU has collaboration with NGOs to tackle the SDGs through:
student volunteering programmes, research programmes, or
development of educational resources. Students participate in lo-
cal and international forums. Our researchers also collaborate with
international researchers focusing on SDGs.

Act on Build Youth Collaborate,
Environment and Sustainable Change and Impact
Climate Community the Community

@ 124

Student volunteering programmes

Research programmes

Development of educational
resources

]
]
]
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PSU SDG Club
Who we are

Prince Sultan University SDG Club as part of the Cen-
ter for Sustainability and Climate (CSC) aims to engage
students in higher education to achieve Saudi Arabia'’s
Vision 2030 and in the global effort to contribute to
the UN Sustainable Development Goals 2030 (SDG)
agenda towards sustainability and climate justice, as
well as empower them with the knowledge, skills, and
pathways to action to be effective agents of change
today.

The PSU SDG Club coordinates educational events,
social events, spread awareness, and advocate for
sustainable initiatives at the university and among the
student population in Saudi Arabia and the region.

Vision

integral sustainability.

dlalw poll Aosla
PRINCE SULTAN j

We, the member, educate ourselves and others about important
environmental and sustainability issues as well as develop a collective
language and vision among the students’ community.

The PSU SDG Club also facilitates collaboration and helps get project ideas off
the ground.

Our Sustainability Initiatives and Campaigns

* GO GREEN Initiative

* Zero Waste Campaign

» Earth Day

« UN SDG and Climate Week

» Youth Sustainability Leaderships Certification

» Volunteering at Center for Sustainability and Climate (CSC)

To Act, Build and Collaborate work towards the global Sustainable Development Goals and impact the community

To educate students about environmental and climate issues, and bring students together to discuss pressing
Sustainable Development Goals (SDG) issues and host events, volunteer and assist in SDG initiatives, and connect
with the local and global community. The individual work will make a collective impact on the challenges posed by

®
€ 125
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Our SDG Club Governance

N
)
N

Yumna Alnadeem Meshari Samir Alalkami Abdullah Dabaan Aljoaharah Dhafir Saad Reema Saleh | Alhudhaif
President President Vice President Alshahrani Student Advisor Lead
Vice President

Renad Mohammed Algarni Laith Alamro Dimah Waleed Alharkan Rahf Aloubal Shahah Alnafia
Vice President Marketing Director Marketing Director Event & Community Impact Event & Community Impact
Director Director

& 126
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Rawan Alnafeesah Amal AlSaud Mashael Almualam Abdullah Al Shawaf Danah Dkiel
Event & Community Impact Event & Community Impact Event & Community Impact Event & Community Impact Event & Community Impact
Director Director Director Director Director

IO 9

Saud Abdulrahman  Aljwhrah Albegami AlDanah Alhokair Muzen Al-Assaf Amena Abdul Naseer Norah Alqusayer
Almogbel Event & Community Event & Community Event & Community Event & Community Event & Community
Event & Community Impact Director Impact Director Impact Director Impact Director Impact Director
Impact Director

& 127




N
)
N

Jlialw yoll Acola
PRINCE SULTAN ,

Our SDG Club Members and Our SDG Club Faculty Advisors

Prof. Mohammad Nurunnabi Dr. Sanjida Haque Dr. Enis Omerovic
Director Associate Director Faculty Advisor

Dr. Zainab Rawshdeh Prof. Francisco Bastida Ms. Fawzia Goni
Faculty Advisor Faculty Advisor Faculty Advisor

128
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Education for the SDGs
Education for SDGs commitment to meaningful education

All programs of PSU have a meaningful commitment to meaningful education around the SDGs. Have a commitment to meaningful
education around the SDGs across the university, relevant and applicable to all students

=— Optional education

o=y
for all

@ Education integrated

E Mandatory education
across full curriculum =1 for all

T
Paumcl 11'.\'
s

Course Specifications
[ HﬂlIl-u-ur
Tvas -."?
Callepy Ndmmaliniien
Course Tith; Liyal kns wonmsnt of Husmso
Cwurse Cosdes HLs 131
B berlos ol Soivee i Fmanek
Pregram: Hachelor of Sciemcr | Accomntingi
Bacherlor of Schemee | Viarkethag)
Dhpartmmeat: Aniation sad M
{ulbegr; ullrge of Husimra Adminisiration
= P . __ _y lwstitution: Prince Sublan University
. Exrete R

o
@ 129
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Education for SDGs specific courses on sustainability

N
)
N

Have dedicated courses (full degrees, or electives) that address sustainability and the SDGs.

Education for SDGs in the wider community

Have dedicated outreach educational activities for the wider community, which could include alumni, local residents, displaced people

Alumni
@ Local community

Al}ﬁ Displaced people and refugees

Alumni

Prince Sultan University Toastmasters Reflect
and Speak about the Sustainable Development
Goals 2030

TOASTMASTERS | | NI\ p] 4 =1
| ' ARE MADE

& 130
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&2 Local community

Professor Mohammad Nurunnabi participated as a speaker in Saudi Youth for Sustainability Conference 2022

G Mgm ' Professor Mohammad Nurunnabi PhD (Edinburgh), FAIA(Acad),

SFHEA, FRSA, CMBE, CMA, FFA, FIPA, CPA from Prince Sultan
University was a distinguished speaker at the Inaugural Conference
of Saudi Youth for Sustainability themed Thriving Together - King

BN - . & o . :
TH V‘“‘%"OGE\' YER Abdullah University of Science and Technology (KAUST), Saudi
CEARY? .

Arabia.

Professor Mohammad Nurunnabi discussed “Re-imagining the
Role of Education on Sustainability” and highlighted that collective
efforts from all Saudi Universities will accomplish Vision 2030 and Mo

Saudi Green Initiative towards a sustainable future of Saudi Arabia.  EEEEEENECMEFAEECLI—

#5YS2022
SYS.KAUST.EDU.SA

®
€2 131
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{i% Displaced people and refugees

Professor Mohammad Nurunnabi participated as a speaker in United s .
Nations Environment Programme - UNEP YEA! Global Summit 2022 ;“-"" i

YEA! Global Summit
5th July 2022

=
g
1

Professor Mohammad Nurunnabi PhD (Edinburgh), FAIA(Acad), SFHEA, FRSA,
CMBE, CMA, FFA, FIPA, CPA from Prince Sultan University was a distinguished
speaker in the session titled — “Continue the conversation with critical questions
and ambition for Race to Zero Universities and Colleges”.

Professor Mohammad Nurunnabi discussed “Re-imagining the Role of Education

YEA! Global Summit — 1 on Sustainability” and highlighted that Prince Sultan University in Saudi Arabia
e has been taking impactful steps towards achieving the UN's SDGs, and has the

RACE TO ZERO

kingdom's own Vision 2030 in its sights. Universities' ability to demonstrate their
social and environmental impact is more important than ever and, consequently,
an increasing number of institutions now benchmark their impact against the
United Nations Sustainable Development Goals (SDGs). Prince Sultan University
_ (PSU) in Saudi Arabia is no exception and places Sustainable Development Goals

:J at the heart of its mission. It has singled out a number of SDGs it feels to be
sacxo MONAMED RATENDRA most important to its student body, community and the future of the kingdom.
Prince Sultan University is the First Saudi University to Pledge Net Zero Carbon
University by 2060. Race to Zero for Universities and Colleges campaign is run

in partnership with EAUC, Second Nature and UN Environment. EAUC are the

secretariat. Being part to this campaign Prince Sultan University has been added
BOOK A FREE PLACE: WWW.YEAGLOBALSUMMIT.ORG  PARTNERS: Ceaue wr@«d UNSise to the UNFCCC Race to Zero campaign.
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